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Item No 	 Agenda Item no. of the CMM Meeting 	 
(Yearly) 	 Date of the CMM Meeting 	 

Secret 
Copy No 

Government of Punjab 
Department of Employment Generation, Skill Development and Training 

(Employment Generation Branch) 

MEMORANDUM FOR THE COUNCIL OF MINISTERS 

Minister Incharge - 	Employment Generation, Skill Development and Training 
Minister, Punjab 

Secretary Incharge- 	Principal Secretary, Employment Generation, Skill 
Development and Training, Punjab 

Subject:- Annual Administrative Report of the Department of Employment 
Generation, Skill Development & Training for the year 2022-2023. 

	

1.0 	Background: The objective of Employment Generation, Skill Development 
and Training Department are to develop a new vision, new strategy and new 
policy framework for employment generation, to suggest measures to 
establish synergy of the plans and programmes of various departments 
working for Employment Generation, to provide vocational training, to study 
the actual requirements of the market, to assess available skills accordingly 
to the needs of market and to take effective steps to fill the gaps by way of 
imparting training so as to make our youth more skilled, competent 
employable and competitive not only in the domestic but also in the global 
market. To fulfill these objectives, the government has established one 
District Bureau of Employment and Enterprise, in all 22 districts of Punjab, 
established Punjab Ghar Ghar Rozgar and karobar Mission (PGRKAM), 
brought Punjab Skill Development Mission under the department and the 
department was restructured for optimum utilization of staff and resources. 

	

2.0 	The Council of Ministers is requested to consider and approve the Annual 
Administrative Report for the year 2022-23 of the Department of 
Employment Generation, Skill Development and Training (Annexure-A) and 
Punjab Skill Development Mission (Annexure-B). 

	

3.0 	Schedule for implementation of proposal is attached at 'Appendix-A'. 

	

4.0 	Approval of the Council of Ministers is solicited for the proposal contained in 
Para no. 2. 0 of this Memorandum. 

	

5.0 	The proposal contained in this Memorandum has been seen and approved by 
the Minister-in-charge of the Department of Employment Generation, Skill 
Development & Training. 

6.0 	Permission of the Chief Minister, Punjab has been obtained for placing the 
Memorandum before the Council of Ministers. 

Date: Wig, 06 . 20211 
Place: Chandigarh 

 

(Jaspreet alwar) 
Principal Secretary to Government of Punjab 

Department of Employment Generation, Skill Development & Training 
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DD ESDT (6) PATIALA, 
AMRITSAR, 
JALANDHAR,BATHINDA, 
LUDHIANA, SAS NAGAR 

DD- 1 EACH 

EGSDTO-2 EACH 
(except for Ludhiana 
which have 3) 

SENIOR ASST 3 EACH 

STAT ASST 1 EACH 

J.S.S GRAPHER 1 
EACH 

CLERK (A/Cs) 1 

Jr. ASST/CLERK 8 
EACH 

DBEE REST OF 16 DISTRICTS 
SPECIAL OFFICE OF 
EMPLOYMENT 
GENERATION AND SKILL 
DEVELOPMENT AND 
TRAINING (PERSON WITH 
DISABILITY), LDH 

Directorate of Employment Generation, 
Skill Development & Training 

Field Offices 

Minister-in-charge 

Secretary 

Director-1 

Additional 
Director/Joint 
Director —(1) 

Head Office 

DD ESDT(4) 

EGSDTO (G) (8) 

SUPDT GRADE-1 (1) 

ACFA (1) 

SUPDT GRADE2 (2) 

Senior Assistant (13) 

Stastical Assistant (1) 

Sr. Scale Stenographer (1) 

Jr. Scale Stenographer (1) 

Stenographer (4) 

Jr. Assistant/Clerk (17) 

Clerk (Legal) 2 

Clerk (A/Cs) 3 

PROOF READER-1 

DEGSDTO 1 EACH 

EGSDTO 1 EACH 

SUPDT GRADE 2-1 
EACH 

SR. ASST-1 EACH 

CLERK (A/Cs)- EACH 

Jr. ASST/CLERK-7 
EACH (Except Mansa 
which have 6 
Jr.asst/clerk) 

STENO- 1 EACH 
(except Faridkot, 
Ferozepur, Mansa, 
Muktsar and Fazilka) 

STAT ASST-1 EACH 
(except for Fdk+Fzr, 
Mansa+Barnala, and 
Mks+Fazilka) Rest will 
have 1 each 

DEGSDTO (G)-(1) 

SR.ASST (1) 

JR.ASST/CLERK(2) 

DBESDT- District 
Bureau of Employment 
Generation, Skill 
Development and 
Training 

DEGSDTO- District 
Employment 
Generation, Skill 
Development and 
Training Officer 

EGSDTO- Employment 
Generation, Skill 
Development and 
Training officer 
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Note- The residual Group D posts currently filled shall be subsumed in the Headquarter & 
the offices of the districts where the employees are presently posted & working 
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Annual Administrative Report 

For the Year: 2022-23 

Department of Employment Generation, Skill 

Development & Training, 

Govt. of Punjab 



1. BACKGROUND 

The Department of Employment Generation & Training has been created by 

carving out Department of Employment from Department of Labour and Employment in the 

year 2007. It was renamed Department of Employment Generation, Skill Development and 

Training in the year 2019. Hence, Punjab Skill Development Mission (PSDM) was brought 

under the wings of the Department. The main objectives of the new Department are to 

develop a new vision, new strategy and new policy frame-work for employment generation, 

to suggest measures, to establish synergy of the plans and programs of various departments 

working for employment generation, to provide vocational training, to study the actual 

requirements of the market, to assess available skills according to the needs of market and to 

take effective steps to fill the gaps by way of imparting training so as to make our youth more 

skilled, competent, employable and competitive not only in the domestic but also in the 

global market. 

Punjab Ghar Ghar Rozgar & Karobar Mission (PGRKAM) has been mandated to 

be a One-Stop platform for overseeing work of District Bureau of Employment and 

Enterprises (DBEE)'s for placement of youth in Government/ Private sector and counselling 

regarding self employment. 

The Punjab Skill Development Mission, brought under the umbrella of this 

department in July 2019, is implementing a number of schemes aimed at developing the 

skills of individuals, especially the youth with the goal of providing better employment 

opportunities as per the latest scenario of employment market. 



Field Office 

DBEE REST OF 16 DISTRICTS 

DEGSDTO 1 EACH 

EGSDTO 1 EACH 

SUPDT GRADE'2-1 
EACH 

SR. ASST-1 EACH 

CLERK (A/Cs)- EACH 

Jr. ASST/CLERK-7 
EACH (Except Mansa 
which has 6 
Jr.asst/clerk) 

STENO- 1 EACH 
(except Faridkot, 
Ferozepur, Mansa, 
Muktsar and Fazilka) 

STAT ASST-1 EACH 
(except for Fdk+Fzr, 
Mansa+Bamala, and 
Mks+Fazilka) Rest will 
have '1 each 

 

• 
DBEEs-22 

 

  

  

   

   

DBESDT- District 
Bureau of Employment 
Generation, Skill 
Development and 
Training 

DEGSDTO- District 
Employment 
Generation, Skill 
Development and 
Training Officer 

EGSDTO- Employment 
Generation, Skill 
Development and 
Training officer 

DD ESDT (6) PATIALA, 
AMRITSAR, 
JALANDHAR,BATHINDA, 
LUDHIANA, SAS NAGAR 

DD- 1 EACH 

EGSDTO-2 EACH 
(except for Ludhiana 
which have 3) 

SENIOR ASST 3 EACH 

STAT ASST 1 EACH 

J.S.S GRAPHER 1 
EACH 

CLERK (A/Cs) 1 

Jr. ASST/CLERK 8 
EACH 

SPECIAL OFFICE OF 
EMPLOYMENT 
GENERATION, SKILL 
DEVELOPMENT AND 
TRAINING (PERSON WITH 
DISABILITY), LDH 

DEGSDTO -(1) 

SR.ASST (1) 

JR.ASST/CLERK(2) 

2. ORGANIZATIONAL SETUP OF THE DEPARTMENT:  

(a) Structure at the secretariat level, Directorate and district level, block level, sub-

division level with designations and important functionaries) 

Minister-in-charge 

Secretary 

Director-1 

Additional 
Director/Joint 
Director —(1) 

• 

Head Office 

DD ESDT(4) 

EGSDTO (8) 

SUPDT GRADE-1 (1) 

ACFA (1) 

SUPDT GRADE2 (2) 

Senior Assistant (13) 

Stastical Assistant (1) 

Sr. Scale Stenographer (1) 

Jr. Scale Stenographer (1) 

Stenographer (4) 

Jr. Assistant/Clerk (17) 

Clerk (Legal) 2 

Clerk (A/Cs) 3 

PROOF READER-1 

Note- The residual Group D posts currently filled shall be subsumed in the Headquarter & the 
offices of the districts where the employees are presently posted & working 
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(b) The changes during the year in organizational structure and staff strength be 
mentioned and analyzed with respect to their effect on efficiency. 

No changes in this financial year 2022-23. 

3. VISION. MISSION & GOALS  

➢ D.B.E.E. (District Bureau of Employment & Enterprises):  

a) 	Vision (Long Term Transformational Objectives):- 

To provide employment facilitation and counselling to each and every student/ 

candidate/unemployed youth and to create data bank of skilled/unskilled Punjabi youth so 

that facilitation can be provided in a target oriented manner. 

(b) 	Mission (Achievable Tasks):- 
• Registration of job-seekers for employment assistance manually and on Punjab Ghar Ghar 

Rozgar & Karobar Mission Portal and National Career Service (NCS) portal. 

• Facilitating registered candidates in getting employment in various sectors. 

• Vocational Guidance and Career Counselling Programs for registered candidates to make 

them employable. 

• Imparting Short Term Skill Training to eligible unemployed youth in the National Skill 

Qualifications Framework (NSQF) approved courses and facilitation into gainful 

employment. 

(c) 	Goals (Specific, Measurable, Attainable, Relevant, Time Based (as contained in the 

department's 4 year SAP/AAP):- 

i) 	Short Term (One Year 2022-23) 

1. Targets for Registration of youth: 400 (Monthly) for all districts. 

2. Targets for the Placement Camps to be arranged: 02 (Monthly) for all districts. 

3. Target for counseling of youth: 950 (Monthly) for all districts. 

4. Targets for Career Talks to be delivered in various institutes: 24 (Monthly) for all districts. 

5. Targets for Placements of candidates to be achieved by each district is as follows:- 

No. of candidates to be placed in Placement camps/Job Fairs/any other placement activities. 

District Name Monthly Targets Yearly Targets 

Ludhiana 1200 14400 

SAS Nagar 1200 14400 

Jalandhar 1200 14400 

Amritsar 1200 14400 

Patiala 700 8400 

Bathinda 700 8400 

Hoshiarpur 700 8400 

Remaining other 15 districts 400 (each District) 4800 (each District) 

3 



r.)z
ii. 	Coordinate and Monitor Implementation of Schemes 

To coordinate with all the departments for successful implementation of relevant Central 

and State Government schemes and regularly monitor the same. 

• 

ii) 	Long term (two to four year) 

The long term goal to be pursued by the department are: 

1) To suggest measures to derive synergy of the plans and programs of various departments 

working directly or indirectly for employment generation and skill training. 

2) Bringing out critical gaps in various services sectors and facilitate addressing these gaps 

as per the requirement of the national and international market. 

3) To develop and promote an eco-system amongst all stakeholders which is conducive to 

employment generation. 

4) To promote public-private partnership models (Including Corporate Social Responsibility 

(CSR)) to encourage private sector initiatives in the field of Employment Generation 

through skill training. 

5) To take such actions, incidental, ancillary or conducive to the attainment of the objects 

stated above or any other similar object, as per requirement prescribed by Central 

Government or State Government or any other organization. 

d) 	A summary of existing policies, future policy reforms & specific plans to achieve 
long-term goals: 

• Purpose: 

As per notification dated 04-09-2017, it was decided to establish and operationalize DBEE 

in all the 22 Districts of the State. These DBEEs are now fully established and operational. 

The District Bureau of Employment and Enterprises (DBEE) have been established to 

serve as one stop platform for providing interface between the job seekers and employers 

through digital platform and coordinate and monitor implementation of schemes. DBEEs 

have professionals like Deputy CEOs, Placement Officers and Career Counsellors which 

have been recruited by the Department to run the DBEEs in a more efficient and 

professional manner. 

• Content: 

The functions of DBEE are as follows:- 

i. 	One Stop Platform 

To provide one stop platform for facilitating employment including self employment, 

enterprise and entrepreneurship development at the district level. 

iii. 	Interface between the Job Seekers and Employers 

To provide regular interface between the Job seekers and Employers through Digital 

Platform as well as conventional channels. 

4 



S 

iv. Services to the Employers 

To provide a variety of services to the employers through digital platform as well as in 

person. It will include understanding the requirements, registering the same, arranging 

placement drive, as per the requirement of the employers. To ensure compliance of 

requirements of Persons with Disabilities Act in the district. 

v. Services to the Jobseekers 

To provide a variety of services to the job seekers through digital platform as well as in 

person. It will include understanding the aspiration of the job seeker, registering his or 

her name, provide counselling, provide assistance in the placement of the job seeker and 

provide post placement support. 

vi. Services for Self-Employment and Entrepreneurship 

To support youth in seeking self-employment and other entrepreneurial ventures by 

providing assistance under various central and state schemes, providing professional 

guidance and mentoring, linkages with banks and other necessary support. 

vii. Coordinate with Educational Institutions 

To coordinate and partner with various educational institutions in the district to provide 

necessary support to youth for employment and entrepreneurship. 

viii. Coordinate with Skill Training Agencies 

To coordinate and partner with skill training agencies in the district for providing skill 

training to the registered youth. 

ix. Advertisement platform for jobs/ vacancies 

To act as a digital platform wherein all jobs/vacancies of the Govt. Depal 	ruents/ 

Organisations (contractual/outsourcing/regular) shall be publicized. 

x. Any other related function 

To coordinate, facilitate and effectively discharge any other function, which may be 

entrusted to the bureau by any department or organization of the state or central, 

government. 
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• Deliverables:- 

i. Visit 

Candidates visit DBEEs for the purpose of registration, renewal of their registration 

cards, guidance and counselling. 

Visit 

April 2022 — March 2023 
	

Number of Candidates 

141883 

ii. Registration 

DBEE have been entrusted with responsibility of registering interested applicants as well 

as employers. 

April 2022 — March 2023 

Registration 

Jobseekers 	- 439212 

Employers 	- 3087 

(As per PGRKAM portal) 

iii. Skill Development 

Various training providers have been empanelled by District Program Management Unit 

(DPMU's) of Punjab Skill Development Mission (PSDM) with the support of DBEE's 

who have helped in the mobilization of the students/ applicants in the districts to 

provide coaching/training for jobs in government and private sector including training in 

soft skills, communication skills. 

Skill Courses 

Year Identified candidates No. of candidates trained Placed 

April 2022 to 

March 2023 
54823 27345 6866 

iv. Self—Employment 

DBEE provides self employment/entrepreneurial avenues to the unemployed/ unskilled 

youth of Punjab. 

Self Employment 

/ 	Year No. of camps organized No. of Loans sanctioned 

April 2022 to March 2023 885 95961 

0 
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(e) 
	

Comparative targets/Performances of the current year and last two years. 

S.no Programme/ 
Project 

2" Previous 2020-21 
Year (KY) 

Previous 2021-22 
Year (F.Y) 

Current 2022-23 
Year (F.Y) 

Target Performance Target Performance Target Performance 
1 2 3 4 5 6 7 8 

1. Registration of 
job- seekers 

6,07,000 

5,61,202 
(As per 

PGRKAM 
Portal) 

33 600 , 

2,22,077 
(As per 

PGRKAM 
Portal) 

-- 

4,39,212 
(As per 

PGRKAM 
Portal) 

2. Placements 
3,43,000 4,01,507 10,00,000 5,83,291 -- 1,34,212 

3. Vocational Guidance 

a.  Career talks in 
Schools/colleges 
and through Mass 
Counselling 
Programme- 

4,640 3,081 2640 3159 2640 8846 

b.  Career 
Conferences/ 
exhibitions. 

22 1237 -- 198 -- 241 

C. 
Self Employment 

264 3005 336 359 336 885 Camps. 

d. Individual 
Guidance. 13860 21815 6000 6615 6000 34577 

4. E.M.I. 

a.  Collection of EMI 
Returns under 
Compulsory 
Notification of 
Vacancies Act 
1959. 

-- 8851 -- 9200 -- 7644 

b.  Record checking 
of Act 
Establishments. 

1200 729 1056 1097 -- 1199 

5. Unemployment Allowance 

a.  No. 	of 
candidates. 270 7 250 1 Nil Nil 

b.  Amount 
disbursed. 3,50,000/- 7,650/- 3,50,000/- 2,025/- Nil Nil 

6. Training Institutes 

a.  Pre recruitment 
training of 
candidates for 
Military/ Para- 
Military services 
through C- PYTE. 

10,000 Trained- 4093 
Placed- 6 

10,000 Trained- 6399 
Placed- 22 10,000 Trained- 7359 

Placed- 503 

b.  Pre-Recruitment 
training of 
students for joining 
Army as 
commissioned 

48 
10 

(commissioned 
Officer) 

48 
27 

(commissioned 
Officer) 

48 
22 

(Commissioned 
Officer) 
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officers through 
NDA by 
MRSAFPI. 

c. Pre-Recruitment 
training of 
students for joining 
Army as 
commissioned 
officers through 
NDA by 
MBAFPI 

25 
03 

(commissioned 
Officer) 

25 
04 

(commissioned 
Officer) 

25 
04 

(Commissioned 
Officer) 

7. Capacity Building 

a.  Training of Officers 40 15 40  30 - 7 

b.  Training of 
employees 

40 94 40 12 - 18 

➢ Punjab Ghar Ghar Rozgar and Karobar Mission (PGRKAM):  

1. Introduction:-  Punjab Ghar Ghar Rozgar and Karobar Mission (PGRKAM) was 

registered as a Society on 25.10.2018 under Societies Registration Act, 1860 with the 

objective of creating necessary framework to facilitate wage and self-employment for the 

unemployed people of the state of Punjab, improving employability through skill training/ 

skill up-gradation and identifying areas having potential for employment generation and to 

harness that potential with government intervention. 

2. Vision, Mission & Goals  
a) Vision:  PGRKAM to become a single point within the government to formulate and steer 

various employment generation initiatives of the government of Punjab. The mission will 

bring necessary synergy, oversight and effective coordination in the implementation of 

various employment generation schemes across the depai 	anent. 

b) Mission:  To provide job to every household in the state of Punjab. 

c) Goals:  

i) To create necessary framework to facilitate wage and self employment for the unemployed 

youth of the state of Punjab. 

(ii) To improve employability through skill training/skill up-gradation. 

(iii) To identify areas having potential for employment generation and to harness that 

potential with government intervention. 

Short Term:  To disseminate information regarding various Government initiatives related to 

employment like Placement Camps, Counselling Sessions, Self-Employment Camps, Loan 

Melas, Job Melas etc. and also to provide update regarding Government & Private Job 

vacancies through social media platforms of Facebook, Instagram, YouTube and Twitter as 

well as through Digital Portal & Job Helpline. Placement cell will keep collecting jobs from 

tricity and beyond. 
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Long Term:  Following 5 projects are to be implemented by PGRKAM:- 

I. Punjab Job Helpline. 

II. Widening the scope of digital platform for facilitation of employment services 

including placements. New RFP is proposed to be floated for increasing the scope of 

the portal. 

III. Utilizing social media platforms for maximum outreach. 

IV. Collection of information on regular recruitment in Punjab Govt. Department 

V. Placement Cell. 

d. 	Brief Note on various Schemes/Projects/Initiatives.  

The following projects are being run under PGRKAM: 
Project Status 

Digital 	Platform 

(www.pgrkam.com) 

is 

The 

been 

vocational 

stakeholders 

PGRKAM 

platforms. 

digital platform for facilitating services of the Employment department 

developed and the modules for job seekers, employers, placement 

guidance, skill training's are live. The main objective of 

to act as a common ground for jobseekers and employers and 

with 	employment 	related 	services. 	Mobile 	application 

Portal has also been made live for public on both Android 

has 

drives, 

the platform 

to facilitate 

of 

and iOS 

Achievements on portal FY 2022-2023 

No. of Job Seekers Registered on 
Portal 

4,39,212 

No. of Employers Registered on Portal 3,087 

No. of Counselling Sessions made 
available through portal 

249 

No. of Job Melas/ Placement Drives 
organized on portal 

484 

Job Helpline 

7 

Job 

has 

employment 

throwing 

subscriber 

New 

identified 

Centre 

helpline/call center proactively reach out to every household to facilitate 

related services through mobile telephony. The process involves 

outbound IVR calls (Interactive voice response) to entire mobile 

base through National Informatics Centre Services Inc. (NTCSI), 

Delhi to identify the stakeholders of the department. Thereafter, the 

stakeholders are reached out and are facilitated through 25-seater Call 

at SAS Nagar set up by private solution provider DR ITM Ltd., which 

started operations with effect from 11.10.2021. 

Achievements of Job Helpline FY 2022-2023 

Job seeker Registrations 3,51,585 

Employer Registrations 997 

Job seeker Updations 1,39,043 

Employer Updations 0 

Query 1,15,316 

• 
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Social 	Media 

Platforms 
Department of Employment Generation, Skill Development & Training has its 

social media presence on platforms namely Facebook, Instagram, Twitter, 

Linkdin & YouTube and disseminates activities of Employment department, 

Punjab Skill Development Mission, Punjab Ghar Ghar Rozgar & Karobar 

Mission, District Bureaus of Employment & Enterprises and Armed Forces 

Preparatory Institutes: Mai Bhago Armed Forces Preparatory Institutes for 

Girls, Maharaja Ranjit Singh Armed Forces Preparatory Institutes, Centre for 

Training & Employment of Punjab Youth (C-PYTE) etc. 

The main objective of utilizing social media platforms is to reach and connect 

with the youth to make them aware about the various government initiatives 

related to employment, disseminate information related to placement 

camps/counselling sessions/jobs notifications (private & government) etc, skill 

training programs and also to conduct Live Career Talks/Interactive Sessions 

with the experts from different industries. 

Achievement of Project FY 2022-2023 

Total No. of Post uploaded 1,436 

Total No. of followers 4,234 

Total Reach Aprox 6.5 lacs 

Expert Talk Under Mission"Khwaaishan di 

Udan" since August 2022 . 

10 

Live sessions on Face book of experts from different industries were started 

under the Mission "Khwaaishan di Udan" from August 2022. So far 12 such 

sessions has been successfully conducted. Approx. 3500 to 4000 candidates 

participates in each such talks. 

Placement Cell In order to revamp the placement system in the Department of Employment 

Generation, Skill Development and Training and to tap Pan India companies so 

that the jobseekers may be offered varied and better job opportunities with 

better career prospects, a Placement Cell has been set up at PGRKAM in June 

2022. The objective of establishing a centralized placement cell at PGRKAM is 

to provide jobs to the youth of Punjab by identifying and contacting private 

sector companies operating pan India with special focus on the companies 

located in Chandigarh, Panchkula & Mohali and collecting vacancies for 

fulfilling their manpower requirements from the youth of Punjab. A total of 

7,324 private sector vacancies have been sourced by the placement cell till 

30.06.2023 and 4,080 candidates have been placed. In the financial year 2022-

23 a total of 4950 private sector vacancies have been collected and 2999 

candidates have been placed. 
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4. ORGANISATIONAL SWOT ANALYSIS 

❖ Strength: (Steps taken by organization to leverage its strengths) 

1. 22 District Bureau of Employment Generation Skill Development and Training have a pan 

Punjab presence and the same have been upgraded. 

2. Consolidation and recruitment of new staff to serve the unemployed youth as one-stop centre 

regarding employment and employment related counselling. 

3. Seating of line department's staff like Fisheries, Education, Dairy development, Banks and 

other for guiding the unemployed youth regarding facilities/schemes/trainings/loans provided 

by their departments. 

4. Provision of computers, free internet facilities like WIFI to encourage youth to search for 

new jobs and self-employment avenues. They are also assisted in filling up forms related to 

various competitive exams like SSC, Railways, Defence services etc. 

5. Placement camps are being organized by the Department of Employment Generation, and 

Training Punjab, which are providing a great opportunity to the unemployed youth to get 

jobs. 

6. Registration of Job-seekers on PGRKAM Portal and NCS Portal. 

7. Providing Vocational Guidance to job-seekers who visit the Bureaus as well as to students of 

educational institutions. 

8. Publication of Career Literature and its dissemination to educational institutions and on 

portal. 

❖ Weakness: (steps taken to remove its weaknesses) 

a. Lack of survey which can establish the exact count of unemployed youth correctly. 

b. Skilling the youth according to the ever-changing demands of the industry is a big challenge. 

c. Employers offer less salary to fresh, unskilled candidates. 

d. COVID-19 has changed the dynamics of the job market and every stakeholder including the 

Department is still adapting to changed environment. 

❖ Opportunity: (Steps taken to leverage new opportunities) 

(A) Policy changes are being planned to overcome the weaknesses in consultation with other 

stakeholders. 

(B) Previously, due to the traditional approach of the department, links with the industries operating 

i 	e districts was predominantly manufacturing sector but with the establishment of DBEE's 

Department has adopted a proactive approach and has started contacting service industries 

bringing in vacancies for unemployed youth registered with the department and the online 

portal. 

(C) In addition to opening DBEEs and PGRKAM, the Government is running 3 institutes for 

training of young men and women for entry into the Armed Forces and Para Military Forces as 

officers and Jawans. 
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(D) To facilitate and to reach out to every household of Punjab, A job helpline/25 seater call centre 

was set up at SAS Nagar which started operations with effect from 11.10.2021. 

(E) Department initiated coaching and training project under which candidates are being provided 

coaching for private and government jobs. 

i 	MAI BHAGO ARMED FORCES PREPARATORY INSTITUTE (MBAFPI) :- Mai 

Bhago Armed Forces Preparatory Institute for girls has been established by the Government of 

Punjab in Sector 66, S.A.S Nagar. The Institute commenced training with effect from first week of 

July 2015. Its aim is to train selected young girls from Punjab for commission into the Armed Forces 

through the OTA (Officer Training Academy) Chennai and equivalent Naval/Air Force Academies. 

The Institute has the capacity to train 75 girls at any one time (25 girls inducted each year). 

ii MAHARAJA RANJIT SINGH ARMED FORCES PREPARATORY INSTITUTE 

(MRSAFPI):- It has been established by the Government of Punjab in Sector 77, SAS Nagar 

(Mohali). The Hon'ble Chief Minister of Punjab is the Chairman of the Governing Body of the 

Institute. The institute aims at training selected youngmen from Punjab for permanent commission in 

the Armed Forces through the National Defense Academy/equivalent service academy. The institute 

is designed to train 96 boys at any one time (48 boys inducted each year). 

iii CENTRE FOR TRAINING & EMPLOYMENT OF PUNJAB YOUTH (C-PYTE):- 

It inspires and encourages the youth to develop their skills by providing training for induction into 

Defense forces and Paramilitary forces through its 15 training centres. The major beneficiaries of 

this scheme are the rural unemployed youth who are given pre-selection training for joining the 

Defence Force, Central Para Military Forces besides imparting technical training to upgrade their 

skills and to inspire and encourage the youth to upgrade their skills in different trades for making 

them more employable and to motivate the youth to join the national main stream. A new camp of 

C-Pyte is being established in Asal Uttar at Taran Tarn. Its foundation stone was laid on 9-9-2021 

the construction is being carried out by Public Works Department. 

iv. SARDAR BAHADUR AlVIIN CHAND SONI ARMED FORCES PREPARATORY 

INSTITUTE: A 4th institue, Sardar Bahadur Amin Chand Soni Armed Forces Preparatory Institute 

is under construction. It will train 270 candidates per year and for appearing in examination for entry 

into Armed Forces. The construction of this camp is being done by Public Works Department, 

Punjab which is expected to be completed in the year 2023-24. 
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Year wise information regarding Job Fairs. 

Rozgar 
Mela 

1st Mega 
Job Fair 

2nd Mega 
Job Fair 

3rd Mega 
Job Fair 

4th Mega 
Job Fair 

5th Mega 
Job Fair 

6th Mega 
Job Fair 

7th Mega 
Job Fair 

Time 21.08.2017 
20.02.2018 12.11.2018 13.02.2019 06.09.2019 24.09.2020 09.09.2021 

Period to 
to to to to to to 

31-08-2017 
08.03.2018 22.11.2018 22.02.2019 30.09.2019 30.09.2019 17.09.2021 

No. of 
Rozgar 10 58 109 87 121 145 105 
Mela 

Particip- 14,247 
-ated 30,263 78,361 75,375 1,94,657 1,48,201 2,25,115 

3,823 
Selected 5,204 18,672 41,878 1,17,380 91,360 2,16,147 

+ Threats ( Steps taken to mitigate threats to organization): 

Not Applicable 

a) 	Provide a summary of the outcomes from surveys, benchmarks for action and other 
assessment metrics for schemes and programmes of the organization. Include data 
pertinent to the operations of the organization. 

Sr. 
No 

Objective Action Success Indicator Unit Actual 
Value for 
FY 2020-21 

Actual 
Value for 

FY 2021-22 

Actual Value 
for 

FY 2022-23 
1 Registration 

of job- 
seekers 

To register 
candidates 

No. 	of 
candidates 
registered 

Nos. 5,61,202 
(As per 

PGRKAM 
Portal) 

2,22,077 
(as per 

pgrkam.com  
portal) 

4,39,212 
(as per 

PGRKAM 
Portal) 

2 Placements To place 
registered 
candidates 

Number of 
placements 

Nos. 
4,01,507 5,83,291 1,34,212 

3 Vocational 
Guidance 

Department 
provides 
guidance, 
counselling and 
awareness 
through its 
various 
vocational 
guidance 
programmes 
organized in 
Schools/colleges 
/ Institutes 

a) 	Career 
talks in 
Schools/colleges 
and through 
Mass 
Counselling 
Programme- 

Nos. 

3081 3159 8846 

b) Career 
Conferences/ 
exhibitions. 

1237 198 241 

c) Self 
Employment 
Camps. 

3005 359 885 

d) Individual 
guidance. 21815 6615 34577 

(b) Describe how data driven decision making and policy formulation has been used to 
improve processes and programs in your organization. 

1) Registration of job-seekers on online portal www.pgrkam.com  and to provide them 
counselling and employment assistance in addition to the manual registration already 

being done in the DBEE. 

2) Through increased registration (online and offline) the department has come to know 

about skilled/ un-skilled youth. 
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3) The above helped in counseling which is now being given according to the need of 

candidate (subject-specific) instead of generalized counseling which was previously given. 

4) Targeting the youth to achieve the goal of providing vocational education through PSDM 

and other technical institutions. 

5) Taking into consideration the leaning of youth towards Government jobs through coaching 

programme. 

6) DBEE has organized placement camps to apprise the student/job seekers with the latest 

trends of jobs in the market/industry. A monthly target of 4 placement camps for each of 

the 6 big districts and 2 placement camps for each of the 16 remaining small districts has 

been given to DBEE's. 

5. Key Performance Parameters (KPP) of Key Personnel of the Department. 

As per Annexure-3 (Attached) 

6. Progress of disposal of pending Audit Paras during the year:- 

Initially Pending Received Disposed Pending till 30-9-2022 

1 2 3 4 

159 73 33 199 

7. Appendices (Charts, Tables, Graphs, Annexures etc.)-

As per Annexure-1 and Annexure-2 (Attached) 

• 
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1:114". .5131 01-04-2022 4. 31-03-2023 

DBEE Review (K.P.I) Period 01-04-2022 to 31-03-2023 

M.1 

(S.No.) 

nineThe}f (Items) (Total) 

1 386567 ?)r-K ' 6' Cl d fri e-14k1 6 (Registration of candidates) 

2 

314577 arnEta a~3 	C1 fall 

No. of candidates guided 1)-rd 

(Individual 

Guidance) 

3 

88146 .a-d1)1-ra 	co-1/ farE31. 

(No. of lectures delivered) /-1-d-a-r€fEra 

(Career 

Talks/ Motivational 

Lectures) 

315916 

(No. of candidates participated) 

14 

2148 - )1Fraf--ds 	al 	t 

aLf 

(Placement 

camps) 

fdT-F31 (No. of placement camps 

organized) 

134212 LrFITO-E t1 

(No. of placements) 



H ' 6' 	faThd-e- 

-FITF: 2022-23 

d I 	d 	q6U ftqrFr 	fFP48rEl ft-grur 

(i-T-H-rEr u-a-a ft-q-rFr ffru-6) 

1)\(frv. 	
.Cf-H-rEf 

 

Hdo('d 



• 

1. fi-E 

ti-HT-Er -F13 f D1 fi-Trt 	 ?)d-irsa 	7716 6   12/7/14-5 a.a.- 

1/80 i-f:321 02-09-2014 Ural .de;leil fFTEPI-Ir )1.1t 	#48-rt 	11-drEr 

'n-rEttErrua atar fare-rr N1.).ft,Jt 	 s16d 

9/332019-Y)-f3.)l3.a. /1530612 / 1 	24-07-2019 .Urt 

1-THTE[ d6d -ft-arFr fi-pE{t t .1-1d1c1 @'31-13, dad ft-d-T1ThR:R3-tr-' 

-1-1-H-rEr -Trt-4F 	 1- §t-F -cr-drEr 	 FE1-  dad fFIER7t 	 

ti 	 d6d -tiER3Tt 	FE1 Wiff 

    

urEJ--11r 

    

cJ61 12EHTEr dirl ftu 	 • dOd TTq11-ri-  YgEtt 

 

L't-H-rEffie-  d 

 

•r rte' 	Bt 	 t, fatffa  	}-175V 

 

SFr, 	aT t C M Hz=1'6' 	 c{d61 , O H 6' 

rqq)-11.1,  aide),  )1-r 	 td 

• fEl-ffrt 	 )1-roma-  1-1-5 • 	•'-a--61-1,1-r 

-1-3-r tUr 



NIRD Central 
Technical 

Support 
Agency 

General Manager 

V 

V 

Project He 
Monito State 

Technical 
Support 
Agency-7 
NABCONS 

Project Coordinator-2 

vir 

2. 	'ft69T ET  elklblidl 

Organization Structure 

Governing Council 

State Steering Committee (SSC) 

State Executive Committee (SEC) 

Mission Director, PSDM 

1. Executive 

Assistant- 5 

2. Data Entry 
Operators- 6 
Outsource 
through 
PESCO 

Manager -1 	Manger-1 	Manager-1 
	

Manager-2 	Manger-1 

(MIS-II) 	(Post 	 (Standards 
	(Training 	(Finance) 

Placement 	& Quality 
	Provider) 

&Tracking 	Assurance) 

At the District level, District Program Management Unit (Compromising of 3 Member each BMM, BTE (Social 

Mobilization & IEC) and BTE (Training & Placement) under Deputy Commissioners. 

Status as on 31.03.2023 

1. Manager IEC &amp; Mobilization-1 (Vacant) 

2. Manger (Training &amp; Development)-2 (Vacant) 

3. Manager Finance-1 (Vacant) 

4. DGM Finance-1 (Vacant ) 

    



3. 	N171 , fi-113-6 	at) 

Cr) 1 	I:16 (411. Tr-}1 4-50 	 11-HrEr dad ftarn- f)-ra--6 	RHOL-r-HTEf 

       

oid6' t .st 1411 - 	H8 qU 

 

        

        

)1-r . tat 4#1.-4-a. 1-1t-r cid6 t H' q 0' 	tT 7:11-1-aEI5 

-fi-P3-6 (1iruttlar 41-r): Frer 9tH -a#rEr t 	t t 

	 cid6' 	aarr-q-a cid6' 	11-1t 	 4-14 clOd 

Frar c4d6 	 Hrdbm, rodid 	Ol 

fiz5-41t-Er tl Od t-drF1- 143U .ftU- 	AFF 

   

(H1.4-Fr.»-rra) 

 

    

    

	

Cd 	r 	at1-14r t 	cid6FE11- 	 (5d Fru 

cidat fE-d GtH ti 

)  	w 2022- 2 3 	121-HTE1 d6d taiTr 

	

clod 	 WaT a3I P 3T 	F125, f#Fr 	f d H do(' a 	Rirel 

1-11 d6dr1 	d 	 doci fit 
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Annual Administrative Report 

1. 	BACKGROUND: 

Punjab Skill Development Mission (PSDM) Society was set up under the 

Department of Technical Education & Industrial Training, Punjab as a nodal agency for 

implementation of various Central and State Skill Development Schemes vide Govt. 

Notification No. 12/7/14- 5TE-1/180 dated 02.09.2014 and thereafter as per the 

notification of Department of Employment Generation, Skill Development & Training, 

Punjab notification No. 9/332019- IIT/1530612/1 dated 24-07-2019, PSDM is functioning 

under the Department of EmploymentGeneration, Skill Development and Training of the 

Government of Punjab. 

The objective of the Punjab Skill Development Mission Society is to skill youth of 

Punjabfor employability and entrepreneurship. Key initiatives have been taken towards 

skill development of urban and rural youth. Though placements of candidates trained 

under the various skill development schemes in the state of Punjab is a challenge 

because of the low range of salary offered by the employers, relocation of the 

candidates, adjustment in the newenvironment and issues related to home sickness, still 

every effort is being made to ensure that trainees get jobs that match their aspirations 

and aptitude. 



Mission Director, PSDM 

General Manager 

Deputy General Manager-

1 (Finance) 
Project Coordinator-2 Project Head-MIS & 

Monitoring-1 
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Support 

Agency-7 
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2. 	ORGANIZATIONAL SETUP OF MISSION  

Organization Structure 

Governing Council 

State Steering Committee (SSC) 

fl 

State Executive Committee (SEC) 

1. Executive 

Assistant- 5 

2. Data Entry 

Operators- 6 

Outsource 

through 

PESCO 

Tir 

Manager-1 	Manger-1 	Manager-1 	 Manager-2 	Manger-1 

(MIS-II) 	 (Post 	 (Standards 	 (Training 	 (Finance) 

Placement 	& Quality 	 Provider) 

&Tracking 	Assurance) 

At the District level, District Program Management Unit (Compromising of 3 Member each BMM, BTE (Social 

Mobilization & IEC) and BTE (Training & Placement) under Deputy Commissioners. 

Status as on 31.03.2023 

1. Manager IEC &amp; Mobilization-1 (Vacant) 

2. Manger (Training &amp; Development)-2 (Vacant) 

3. Manager Finance-1 (Vacant) 

4. DGM Finance-1 (Vacant ) 

5. Executive Assistant (General) -1 (Vacant) 

6. Executive Assistant (Accounts) -2 (Vacant)5. Block Mission Manager- 2 (Vacant) 

6.Block Thematic Expert (T & P)- 4 (Vacant) 

7. Block Thematic Expert (SM& IEC)- 4 (Vacant) 

2, 



3. 	VISION, MISSION & GOALS  

a) Vision (Long-term Transformational Objectives): Punjab Skill Development 

Mission's vision is to create consistent opportunities for the youth of Punjab to be 

able to acquire skills of choice, skills in demand and to support them with the means 

of creating sustainable livelihoods. 

b) Mission (Achievable Tasks): PSDM is to constantly strive and integrate the 

efforts of various departments engaged in skilling the youth of Punjab and bring 

necessary scale, synergy, oversight and effective coordination in the implementation 

of various skill development schemes and to promote public-private partnership to 

encourage private sector initiatives like Corporate Social Responsibility (CSR) in the 

field of skill development. 

c) Goals (Specific, Measurable, Attainable, Relevant, Time Based): During the 

financial year 2022-23, the following skill schemes were implemented by Punjab Skill 

Development Mission (PSDM) under which Govt./Private training partners imparted 

free skill training to the urban &rural youth of the state of Punjab- 

A. 
	Deen Dayal Upadhyaya-Grameen Kaushalya Yojana(DDU-GKY):  

DDU-GKY aims to skill rural youth who are poor and provide them with jobs having 

regular monthly wages at or above the minimum wages. It is one of the flagship 

schemes of the Ministry of Rural Development, Government of India that seeks to 

promote rural livelihoods. It is a part of the National Rural Livelihood Mission (NRLM) 

- the mission for poverty reduction called Aajeevika. The scheme will benefit more 

than 55 million poor rural youth pan India, who are ready to be skilled by providing 

them sustainable employment. This scheme derives importance from its potential to 

reduce poverty. 

• Short-term goal in the State is to commence training of 7745 candidates and 

placementof 5971 candidates till March 2025 

• Long-term goal is to commence training of 43029 candidates and 

placement of 30120candidates till 2025. 



Following steps will be carried to achieve the long term goals: 

• Increasing the capacity of existing training centres 

• Commencement figures to be increased through the PIAs 

• Focusing on placement through online job melas, meeting with PIAs to focus 

on placement. 

• Concurrent monitoring of trained and placed figures of Ensuring Timely 

release of funds. 

The details of candidates trained, certified, appointed for the financial year 2022-23 

are as follow: 

Target Trained Certified Appointed/Placed Percentage% 

20844 8119 8005 7698 95% 

B. 	Deendaval Antvodava Yoiana-National Urban Livelihoods Mission (DAY- 

NULM): DAY-NULM is one of the important Schemes of the Ministry of Housing and 

Urban Affairs. The Department of Local Government gets the target and one of the 

components of NULM i.e. ESTP is being administrated by PSDM. PSDM had got a 

target of 30,000 candidates under the Scheme for the year 2022-23. The Scheme is 

being implemented by the empanelledtraining partners of PSDM. The National Urban 

Livelihood Mission (NULM) aims to alleviate poverty and unemployment in urban 

areas of India. Its short-term and long-term goals can be summarized as follows: 

• Short-term goal is the completion of training of 25840 candidates and 

placement of at least 70 percent candidates. 

• Long-term goal (for the next 2 to 3 years) is to complete all given targets for 

each financial year with respect to training, certification and placement as to provide 

maximum employment to the trained candidates. 



The details of candidates trained, certified, appointed for the financial year 2022-23 

are: 

Target Trained Certified Appointed/Placed Percentage% 

30000 24250 25326 16536 65% 

C. 	Other Projects under SANKALP:  

i) 	Centre of Excellence in Association with ASSOCHAM: PSDM has signed an 

MoU on 09.02.2023 with Associated Chambers of Industry & Commerce of India 

(ASSOCHAM) to establish a Center of Excellence. The CoE has been established in the 

premises of Ramgarhia ITI, Phagwara and will train 2000 candidates in the job roles of 

(i) Automotive Machining Operator (ii) Fitter-Electrical and Electronic Assembly. The 

training will be conducted as per norms of DDUGKY scheme. The MoU is valid till 

31.03.2025. 

Ongoing Trained Certified Placed 

20 340 116 125 

ii) 	Association with HCL Training & Staffing Services (HCLTSS):-  Punjab Skill 

Development Mission (PSDM) signed MoU with HCLTSS for an employmentguarantee 

Program-Tech Bee on 2nd  March, 2023. It is an Early Career Program for 12thclass pass 

outs with Mathematics/Business Mathematics who wish to pursue career in IT. 

The program comprises of two parts- 6 months Class Room Training (CRT) 

and 6months Internship. Candidates will be provided laptop during CRT and a stipend 

of INR 10,000/month during internship by HCL. For admission in the course, per 

candidate fee is 1,10, 000/-. PSDM is funding the fee of 200 candidates (full fee of 

first 100 candidates and 50% fee of next 100 candidates) who get selected from the 

meritorious schools of Punjab). 



iii) 	Centre of Excellence in association with Rubber Sector Skill Council 

(RCPSDC) :- PSDM has signed an MoU on 31.01.2023 with Rubber, Chemical and 

Petrochemical Skill Development Council to establish a Center of Excellence (CoE).The 

CoE has been established on the premises of Metro Tyre, Ludhiana and will train 500 

candidates in the job role of (i) Rubber-Product Quality Assurance Supervisor, (ii) 

Rubber Calendaring Operator, (iii) Rubber Internal Mixer Operator, (iv) Tyre Fitter-

Servicing and Maintenance, (v) Assistant Operator- Tyre Retreading- Building and 

Curing, (vi) Rubber Extruder Operator (vi) Rubber Moulding/Curing Supervisor. The 

training will be conducted as per norms of DDUGKYscheme. 

Ongoing Trained Certified Placed 

210 290 92 42 

D. 	CSR Projects:  

i) Sports Goods Manufacturers and Exporters Excellence (SGMEA): MoU was 

signed between PSDM and Jalandhar Sports Association on 09.02.23 to train 200 

candidates in the Leather sector in Job roles like Stitching operator- Goods and 

Garments, cutting Operator- Sports Goods and Cutter- Goods and Garments in MSDC, 

Jalandhar. 

ii) "PARIVARTAN" Scheme by HDFC Bank Ltd.: MoU was signed between PSDM 

and HDFC Bank Ltd. on 27.12.2022 under which 300 candidates per course are to be 

trained. Following are the courses covered under the MOU: 

a) General Duty Assistant 

b) Medical Lab Technician 

Business Correspondent. 

d) Junior software developer 

e) Search Engine Marketing Executive 

f) Retail Sales Specialist 
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g) 	Hospital Front Desk ExecutiveThe project has ended on 31-12-23. 

The details of candidates trained, certified, appointed for the financial year 2022-23 

are as follow: 

Target Trained Certified Appointed/Placed 

2100 2100 2100 800 

iii) 	ICICI Foundation (PIT Campus, Khunimajra): PSDM has entered into a 

tripartite MOU with IKG-PTU and ICICI Foundation for the setting up of the ICICI 

Academy for Skills in the PIT Campus in Khunimajra, Kharar, SAS Nagar in 2016. The 

academy was set up in the year 2016 and the initial MOU was signed for 5 years from 

2016 to 2021. They have been providing training to around 2000 youth every year in 

Selling Skills, Office Administration, Electric Appliance, Tractor Repair, Central Air 

Conditioning, Electrical and Home Appliance Repair, Refrigeration and Air 

Conditioning and training around 2000 candidates every year. Now, the MOU has 

been renewed on 31-March 2022 for a period of 3 years till 2025. 

The details of candidates trained, certified, appointed for the financial year 2022-23 

are as follow: 

Target Trained Certified Appointed/Placed 

2000 1060 1060 1023 

iv) 	Skill Training in association with Mahindra & Mahindra:- Punjab Skill 

Development Mission and Mahindra & Mahindra signed MoU on 4th August2022 and 

launched Project Hunar. The project endeavors to provide skill training to youth with 

an objective of creating livelihood opportunities. The project Hunar was implemented 

by the training partner M/s Mentor Skills which was identified by Mahindra & 

Mahindra andfree of cost state of art training facility in SAS Nagar,Mohali was set up 

for all candidates of Punjab. Training has been provided in the following job roles: 

• Tractor Operator 



• Tractor Mechanic 

• Agriculture Machinery Repair & Maintenance Service Provider 

• CRM Domestic Non Voice 

• Domestic Data Entry Operator 

Project duration was one year and the MOU has ended on August 4, 2023. 

The details of candidates trained, certified, appointed for the financial year 2022-23 

are as follow: 

Target Trained Certified Appointed/Placed 

NIL 480 480 129 

v) 	IBM-CSR BoX Skills Build Project:- MoU was signed with IBM on 13.01.2022 

for five years (12-01-27). The objective of this program is to help the unemployed 

youth in short term online training followed by employment to the candidates by the 

Implementing Agency. The online training modules of IBM-CSR BoX are free of cost. 

The online platform has total 7500+ courses available for online learning like Basic 

digital courses data science, web development, Blockchain technology, etc. Courses 

are of 1-140 hrs duration. 

The details of candidates trained, certified, appointed for the financial year 2022-23 

are as follow: 

Target Trained Certified Appointed/ Placed 

NIL 6386 6386 Not under the Mandate 

vi) 	Skill Training in association with Swaraj Engine Limited: Punjab Skill 

Development Mission had signed MoU with Swaraj Engine Ltd. on 23-03- 2021 for 

free of cost training to 400 candidates in 2 years in Mohali district under CSR 

programme. The objective is to provide Training in Elderly care taker, Child Care 



taker, Domestic Data Entry Operator. Further approval of training of additional 190 

was givenon thebasis of their performance. 

The details of candidates trained, certified, appointed for the financial year 2022-23 

are as follow: 

Target Trained Certified Appointed/Placed 

400 719 554 441 

vii) Microsoft India Pvt. Limited: Punjab Skill Development Mission signed MoU 

with Microsoft India on 06-12-2021 for a period of 1 year (05-12-2022) for skill 

training of women and PwD in digital literacy and entrepreneurship skills under 

diversity skilling program in CSR mode. The program was of 70 hrs with specific 

mandate of training and certification of 10,000 women and PwD candidatesof Punjab. 

The project has ended on 20-11-22. 

The details of candidates trained, certified, appointed for the financial year 2022-23 

are as follow: 

Target Trained Certified Appointed/ Placed 

NIL 7513 7513 Not under the 

mandate 

viii) Skilling of youth of Punjab in Artificial Intelligence and Data Science with IIT 

Ropar: Punjab Skill Development Mission issued work order on 19-01-2021 to IIT 

Ropar for online skilling youth of Punjab in Artificial Intelligence and Data Science with 

the aim to provide support to the students who wanted to start their AI-ventures 

guided by incubated and research labs of IlTs. The broad contours of the project are 

explained below: 

Study Report - IIT Ropar was to create the study report in 3 months with respect to 
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below mentioned points- 

• Artificial Intelligence or Data Science Market Analysis (Local &Global) 

• Artificial Intelligence Market Trends nationally and locally in the state of Punjab. 

• Sector wise relevance of Artificial Intelligence and Machine Learning. 

Artificial Intelligence or Data Science Curriculum Requirement 

• Requirement of Certifications. 

• Training Pedagogy. 

• Career Assistance. 

• Job Employment Opportunities and Market Analysis. 

• Self-Employment Start-up Ventures Opportunities and Market Analysis. 

• Recommendations on the implementation and execution. 

Data Science Aptitude Test (DSAT) — Qualifying Exam- Any candidate having passed 

12th standard was eligible to appear for this test. 

• Timeline was 7 months. 

Total number of candidates qualifying the exam was 1585 

Training and Certification-The training and certification of the qualified candidates 

was to be conducted by IIT Ropar in Artificial Intelligence and Data Science in the 

following modules: 

i. 	L-1 Program -7 Days 

L-2 Program - 20 Days 

iii. L-3 Program - 60 Days 

iv. The Certificate would bear logos of IIT Ropar and Punjab Skill Development 

Mission 

v. Candidates appeared in L2 and L3 were 750 and 500 respectivelyout of which417 

and 286 were selected. 



• 

vi. 	Timeline of training and certification was 10 months 

In view of non-fruitful results; the project was closed w.e.f. 24-04-2023 as per request 

of I ITRopar. 

The details of candidates trained, certified, appointed for the financial year 2022-23 

are as follow: 

Target Trained Certified Appointed/Placed 

NIL 417 286 0 

ix) 	MPACT: PDSM had launched a new initiative 'Mission Sunheri Shuruwat' to 

provide 10 days softskill training tothe youth of Punjab across 22 districts of Punjab from 

01.08.2022 to 12.08.2022. The total duration of the training was of 30 hours, which was 

conducted for 3 hours in 10 days each per batch. Under this mission, training on 

communication skills, listening skills, soft skills, Personality Development, Team work, 

Telephonic Skills, Customer Client Relations, Calls Inbound & Outbound, Sales Skills, 

Computer Fundamentals, Time Management were conducted by experienced training 

professionals. 

The details of candidates trained, certified, appointed for the financial year 2022-23 

are as follow: 

Target Trained Certified Appointed/Placed 

NIL 890 890 Not under the Mandate 

A summary of existing policies, future policy reforms and specific plans toachieve 

long term goals: - 

• Purpose: The objective of the Punjab Skill Development Mission Society is to 

increase the skill capacity of the youth of Punjab and to make them employable and 

competent entrepreneurs. 

• Content: PSDM is implementing various skill schemes through training partners 

registered by National Skill Development Corporation (NSDC) and selected by PSDM. 
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These training partners are imparting skill training in various trades/courses approved 

by NSDC. 

• Deliverables: After taking/imparting skill training in the course of theirchoice, the 

candidates will have the option to go for wage employmentor self-employment. 

e) Comparative target/performances of the current year and last two years.  

Sr. No. Programme 

/Project 

Current Year (FY) 2022- 

2023 

Previous year (FY-2021- 

2022) 

2nd  Previous Year 

(FY- 2020-2021) 

Scheme Target Performance Target Performance Target Performance 

1 DDUGKY 20844 8119 12665 10706 3292 2836 

2 NULM 30000 24250 26100 17509 1100 

0 

9487 

3 SANKALP 3030 878 705 509 0 0 

4. 	ORGANIZATIONAL SWOT ANALYSIS  

a. 	Strength: There is a dedicated manpower provided for each scheme. PSDM has 

engaged Central Technical Support Agency (CTSA) and Technical Support Agency 

(TSA) for smooth implementation of the various schemes. Timely allocation of targets 

is being done andmaximum targets are being achieved. PSDM has a rigorous and well 

established system of empanelment of training partners. 

b. Weakness: Delay in release of funds by the state, which further delays the 

jmplementation and achievement of targets for different schemes. 

c. Opportunity: PSDM is collaborating with various private/Govt. players for 

innovative projects. To ensure placements, PSDM is creating more and more 

awareness through IEC campaigns. District staff has been instructed to tie up with 

various organizations for placement of the candidates trained under various schemes. 

d. Threats: Lack of funds. 

• 
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5. 	Key Performance Parameters (KPP) of Key Personnel of the Department. 
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6. 	Progress of disposal of pending Audit Paras during the years: - 

Initially 

pending 

Received Disposed Pending at the end of the 

year 

0 12 0 12 

7. 	Appendices (Charts, Tables, Graphs, Annexure etc.):- NIL 
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• 
Appendix- 'A' 

STATEMENT OF IMPLEMENTATION SCHEDULE 

Subject: 	Administrative Report for the year 2022-23. 

Gist of decision required Project benefits/results 

Time-Frame and manner 

of 

implementation/reporting 

to Cabinet Secretariat 

To 	obtain 	the 	approval Activities of the Department The 	report 	prepared 	by 

regarding 	annual 

administrative 	report 	for 

Employment 	Generation, 

Skill 	Development 	& 

the year 2022-23. Training 	Department 	has 

been analyzed & reviewed 

by 	the 	under 	signed 	& 

approved 	by 	honorable 

Minister 	in 	charge 	of 	the 

Department. 

Date: 28.06. 2029 -i' (Jaspreet alwar) 

Principal Secretary, 

Employment Generation, Skill Development & Training 

Department, Punjab. 
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Press Note 

The Department of Employment Generation, Skill Development and Training was carved 

out of Department of Labour and Employment in the year 2007. The main objective of the 

department is to provide facilitation through various channels to the jobseekers in order to 

make them employable. District Bureau of Employment and Enterprise (DBEEs) have been set 

up in each district for providing assistance to youth on issues related to employment through 

expert professionals (Deputy CEOs, Placement Officer and Career Counsellors etc.) It has 

been set up as a one stop platform wherein information regarding skill enhancement & 

upgradation courses, Self-Employment ventures and facilitation for private sector and 

Government sector jobs are provided. Punjab Ghar Ghar Rozgar and Karobar Mission 

(PGRKAM) has been established as a society for monitoring the work of DBEEs. Punjab Skill 

Development Mission (PSDM) is also functioning under the wings of the Department. Its main 

objective is to provide skill training to the youth of Punjab for enhancing employability and 

entrepreneurship. Department provides effective vocational guidance and career counselling to 

the youth through guidance and counselling programmes in schools/colleges. Job fairs and 

Self Employment camps are also organized for placement of unemployed youth besides 

disbursing Unemployment Allowance to the eligible unemployed youth. To enhance the ability 

of youth to be recruited in military and para military forces, Maharaja Ranjit Singh Armed 

Forces Preparatory Institute for boys, Mai Bhago Armed Forces Preparatory Institute for girls 

and C-Pyte Centre are working to provide training for the youth of Punjab. 

Principal Secretary 

Employment Generation, Skill Deielopment & Training Department, 

Punjab, Chandigarh 


