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Secret

Government of Punjab
Department of Employment Generation, Skill Development and Training
(Employment Generation Branch)

MEMORANDUM FOR THE COUNCIL OF MINISTERS

Minister Incharge - Employment Generation, Skill Development and Training
Minister, Punjab
Secretary Incharge- Principal Secretary, Employment Generation, Skill

Development and Training, Punjab

Subject:- Annual Administrative Report of the Department of Employment
Generation, Skill Development & Training for the year 2022-2023.

1.0 Background: The objective of Employment Generation, Skill Development
and Training Department are to develop a new vision, new strategy and new
policy framework for employment generation, to suggest measures to
establish synergy of the plans and programmes of various departments
working for Employment Generation, to provide vocational training, to study
the actual requirements of the market, to assess available skills accordingly
to the needs of market and to take effective steps to fill the gaps by way of
imparting training so as to make our youth more skilled, competent
employable and competitive not only in the domestic but also in the global
market. To fulfill these objectives, the government has established -one
District Bureau of Employment and Enterprise, in all 22 districts of Punjab,
established Punjab Ghar Ghar Rozgar and karobar Mission (PGRKAM),
brought Punjab Skill Development Mission under the department and the
department was restructured for optimum utilization of staff and resources.

2.0 The Council of Ministers is requested to consider and approve the Annual
Administrative Report for the year 2022-23 of the Department of
Employment Generation, Skill Development and Training (Annexure-A) and
Punjab Skill Development Mission (Annexure-B).

3:0 Schedule for implementation of proposal is attached at ‘Appendix-A’.

4.0 Approval of the Council of Ministers is solicited for the proposal contained in
Para no. 2. 0 of this Memorandum.

5.0 The proposal contained in this Memorandum has been seen and approved by

the Minister-in-charge of the Department of Employment Generation, Skill
Development & Training.

6.0 Permission of the Chief Minister, Punjab has been obtained for placing the
Memorandum before the Council of Ministers.

Date: 28. 0s. 2024
Place: Chandigarh /
(Jaspreet Talwar)

Principal Secretary to Government of Punjab
Department of Employment Generation, Skill Development & Training
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1. fu=ag

7S 2007 &g 3garg fegdr fag3 3 Irarg feswr, Uag 3 @9 I8 3 Inarg

E3uzt w3 ingse fegr @ & 5 &8 Je &g nfenr 7/l A% 2019 9 e god feamA

fife (PSDM) & fegmar @ wills fanier famir w3 fegar € &< & ‘Irdrg §3ust god fean
w3 s fegrar I famr &2 feggr e Hy 13T Iuard O J9& S8 & A W3 &'
Uit edneds ger@e w3 JI9 fesar 7 Ierg €3u3t B8 W 9 II IS, €T oA

Hafae D HiaT weHg gad T fsauds sda w3 fiusd I Saee § Inard BE gaIHe

Sege I 3 f 89 & fige on (&0 53fa wizg et Uog '3 & dH 396 © ass J AdE|

A W3 wg Ieard w2 S99 fHES (PGRKAM), fAgT Seera w3 arderg &89
(DBEE) @ 31 € foa0d! 596 € 5785-5% AIIdl saaMf, YEiRe dadmi w3 Ae-Jndrd

B8 B @ FOARE WS Ui S8 w6 Fey UdeeraH J)

Uae gag feam s § 98 2019 R9 fon fegar Jo fowier famr w3 feg

Jarg Mt & Niger AfES wioHT e’ © god § feans I96 W3 Jmard € wdh Ha

HIEmr g8 St et tireret 81 99 9T JI
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2. fegar e AAEWE 99<
. T (8) 333 Ung, Ifidacde w3 fagr Jog/ 584 Uugd/Ag-3Eids Und © €9 feg wiger

Minister-in-charge

Secretary

Director-1

Additional
Director/Joint
Director —(1)

v

Skill Development & Training

Directorate of Employment Generation,

l

Head Office

DD ESDT(4)

v

Field Offices

.

EGSDTO (G) (8)

SUPDT GRADE-1 (1)

ACFA (1)

DD ESDT (6) PATIALA,
AMRITSAR,
JALANDHAR,BATHINDA,
LUDHIANA, SAS NAGAR

!

DBEE REST OF 16 DISTRICTS

SUPDT GRADE2 (2)

Senior Assistant (13)

SPECIAL OFFICE OF
EMPLOYMENT
GENERATION AND SKILL
DEVELOPMENT AND
TRAINING (PERSON WITH
DISABILITY), LDH

Stastical Assistant (1)

DD- 1 EACH

DEGSDTO 1 EACH

l

DEGSDTO (G)-(1)

Sr. Scale Stenographer (1)

Jr. Scale Stenographer (1)

Stenographer (4)

EGSDTO-2 EACH
(except for Ludhiana
which have 3)

EGSDTO 1 EACH

SR.ASST (1)

Jr. Assistant/Clerk (17)

SENIOR ASST 3 EACH

SUPDT GRADE 2-1
EACH

JR.ASST/CLERK(2)

Clerk (Legal) 2

STAT ASST 1 EACH

SR. ASST-1 EACH

Clerk (A/Cs) 3

PROOF READER-1

J.S.S GRAPHER 1
EACH

CLERK (A/Cs)- EACH

CLERK (A/Cs) 1

Jr. ASST/CLERK 8
EACH

Jr. ASST/CLERK-7
EACH (Except Mansa
which have 6
Jr.asst/clerk)

STENO- 1 EACH
(except Faridkot,
Ferozepur, Mansa,
Muktsar and Fazilka)

STAT ASST-1 EACH
(except for Fdk+Fzr,
Mansa+Barnala, and
Mks+Fazilka) Rest will

have 1 each

DBESDT- District
Bureau of Employment
Generation, Skill
Development and
Training

DEGSDTO- District
Employment
Generation, Skill
Development and
Training Officer

EGSDTO- Employment
Generation, Skill
Development and
Training officer

Note- The residual Group D posts currently filled shall be subsumed in the Headquarter &
the offices of the districts where the employees are presently posted & working




o) gfenret €9 w3 Ace ©f AHgEr § 8% € IEs3 € w9 3 A9 d
FegE AEdll
&3t A% 2022-23 &9 A SEo™ &l
3. feus, fitds w3 219
> fagr Juere w3 adug A3 (FheterE)
@ fers (32 7 o6t sew6 @ 89n)
I fefowrgdt Idl/Sgmergd daes’ § Jmers © AgES 3 ABY TF w3
IHS/WIHS UArst dree T 3er &9 ga'@e 3 o @ & Ao el g 3 Ages 3t
" 7l
() s (st war i)
Uges W3 Ws. A, U9es 3 WMo s IfiAed I3
o IFHCIS YIEM § -2 werfanlt &9 Inerd el we AofesT 2=
o IFIACTE YIEm B8 3T v w3 dImig AEAREST JEraH WfAS Sge 3
A 89 3Harg © FfaS gt AdEl
o TNT 9979ra &<’ & National Skill Qualification Framework (NSQF) €8 Hogare"
Frde-<aH gad fdsel € Jar' ©f s yers a9«

@ A9 (fenm ufougs, Yyorfas, Asu3 w3 anf wrfa3 (fesmar @ 4sAP/AAP feg
A HS i3 WeHT):-
i) 82 <19 (f8a A& 2022-23)

1) IArS € I SIS T T IFACHS: LOO (Hdleed) Y3t g
2) udrAAe U B A8: 02 (Hdle=g) Y31 e

3) dree B IGAS T 2gn: 950 (Hdte=ea) Y3t g

L) fo3r ergz=r e Jen: 2u (Hdle=ea) Y3t fHgT

5) Sifeear & udAdc IgT8E B8 J& fBa wigAg I8 €3 IE I&:-

fagr Hdloeg S8 ASST 20
Sitmirer 1200 14400
A 2 0H. 5919 1200 14400
A8ud 1200 14400
LINELE) 1200 14400
yfenrsT 700 8400
SIREY 700 8L00
Igfmirayg 700 8400

gt IfIe 15 g LOO (Y3 fra) 4800 (Yt fAgN)
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1) Y- fegrar 7 fHA /T 291 &8 Imara 83u3T w3 god fAueTd 38 W 99 99 I,
BIa" T WiHe= w3 YAITTH €8 IBRS AEUS 996 B8 8™ T2

2) TH-2Y AT € 839 &9 o/gd wet § AoHE few@e w3 Iedt 3 wisgarHed! s99
<t 83 wigH'd fagt wizat § 396 K9 ATfesT 3|

3) A9 fdATT S Imare 83ust 38 Aufes HIS (84-fHAcH) § fean3 Iga w3
3013 I9&" H [ Imarg der 596 B wgas Jl

L) god frasel It Imarg @3ust © 939 R9 o 939 @i ufgsaei § e3afas
96 B 763 S H et HIst (73 Faude adfaa fdnedt (CsR)) § €3I
SI&T

5) QUIS3 TIAE GEH w3 dTd A IH HIA'T T HgI3 WgHI GeH € YIS I3 aged
FI&
() 88 7 8 Sifowr § Yyu3 a9& e Hger 35w, sfedt SISt aoe w3 fern
wrse T -
. GOm

-

i3t 04.09.2017 & &MfeAHs WeAg I © AY 22 fafenw &g fAgr Smarg w3
FJ=9 983 (DBEE) AEUZ i3 I® I 7 fd gr Yyt 397 arorHls gal st &
HEUS &Sd! B 38H dI6 ST W3 Irard HIEM ™ Jae8c oo fegarg f3Htes
UBcaagH It eden HIEh Sge@s W3 FalH © I8N8 w3 (S99l 58 Aoy
=5-Aen uSearaH = At ot ) feora e A D, & <03 IS W dAeg
3 &8 gBEE B fFUt MLE.6H., uSAHe werAdt W3 admig 8RBT © I
St gt

o HAHIIGE: S8 E. S ISt I B3 werg I
i) fag Aey uSeaaH

fagr Uog 3 god fiugmel, AL-Jward, §en w3 §eHsT e M3 Jwarg <t Ags3
Y T5-ACY UBSSIH YT'6 II&|
i) UAee @ 3BT W3 fEIaat:

3IBHS e w3 fouHz 33 3 for ©F faggrat Sga

ii.i) &adt € 38 ads e w3 faunar fegara wurt 3eis:
3rilcs yScaar © o8-8 foeftst Oas" ©wgr dudl ©f I8 95 @feowt w3

o5

fours fegdd fouHz ffeger yers ag&|
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iv) fourar § Ae=n:

fetirar § faries udearar w3 fonaSers 3919 &% il 3T EMif AT YE'6 JIoT
e f& mggst § mise I8 O3 § ifas age w3 foura € Har wigg udnne
e WAz J9a w3 g &9 wlar fenwaSh et gee nlse € use § wellal
g8

v) &adl T 38H d96 e B8 Reen:

Sadt €t 3% Fg6 e § f3Hics UScTIH © o'8-5% SIS 39 3 939
39 € AT YE's I3, fri 19 &aat ©F 9% Jd6 T8 ©f e § AHge J8, Gner
YT &

vi) He-Judrd w3 §on3T Agfuz d9s B8 AT
Al IHIES II&"|

viip  fefewa Ara< 55 3is:

-3y fefond ARE< 8 ITBAS 37|

vii)  I&9 fAysE A 578 3TBNS:

IBNG SIS

ix) &M/ w2 ferf3og B8t udecean:

Y- AIII! fegar / HAER' (dedqgn® / WETHIMHIT / 3TBI) Hdh nimt
Y3 a9 B8 € (3wiies udcaan = dH J9&

x)  d9 J9 AEO3 9

I A ded AT © foR fegar At Hatos evrg 83 ¢ AU Irgd § yseas! 1
&8 foycger
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Sfeeg WuE aH IfAes S9<8E, IfHCIHG I93 JIol dgegE, IEHISI w3
fa3 nEed YUz 596 € Here &% 388, €9 feme a9< Ial

feme
WS 2022 - H'IJ 2023 Srteeg’ <t forest

1,41,883

IfAeSns:
SAad § gaes fFsast w3 found/gaaraesT § IfncT s96 o
frierat Fudt arer 21

&gt € 38H JI6 T T IfcHS

4,39,212
W% 2022 - H'J9 2023

oN

fsuHAa B IfRCHS
3,087

(PGRKAM UJTS WEH'Y)
&g fean:

(empanelled) S13™ famir J| FEHE.&. T Afowdr &5 fAgsE YT3" g f<g
ygEm/ fefenrgdmt § Heigeie d9d Agardl W3 Yeee dad! 8 Afdar w3

Aec Afds fAHETE wife YyTre SIadll
Afds dafam
HeH3 &3 23 &3 ge e
S Gileegr St | Gieegr S | Sfleea &t
farest farest farest
& 2022 — H'IY 2023 54823 27345 6866

Ae-Jdarg
FLELE . UAg T S9gadrd / WIHS SATS § Ae-Irdld / GTH3T Ags3
YT Fger JI

A Jwerg
B5 Hodd o3 Ie A
AS TIrE I Ut ot I3t =
<t fare3t
WS 2022 - 99 2023 885 95961
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@ T8 A 3 fUssd © e € Iu&3fHa S8 w3 YSIAs| < < YarAet
Ung 3 R 3 YAac € AT Sifow @ YyTaus € gFe o seemi @
FI& T feadne]

st AR v fusy St As | fuser &3 A 2021-22 | Hger &St A& 2022-23
) 2020-21
[}
1 2 3 4 5 6 7 8
v 5,61,202 2,22,077 439,212
JI6 et et 6,07,000 | (PGRKAM | 33,600 | (PGRKAM (PGRKAM
m MEH'T) MEH'T) WEH'T)
2. | uyBmie 3,43,000 | 4,01,507 | 10,00,000 | 5,83,291 - 1,34,212
3. |23mas IrESH

© |7aE e e
w3 HH TEAKGT
g 4,640 | 3,081 2640 3159 2640 8846
Mg Tgz=t

() | AT TTSSIAT/

S 22 1237 - 198 . 241

(8) |ARImEre qY 264 3005 336 359 336 885

H) | foasks
it 13860 21815 6000 6615 6000 34577

4. |[EHE. (SIS HSt B

(®) ST WHHM e
st &Stfedns
niae 1959 3fa3 - 8851 - 9200 - 7644

IRERN LT
foegs © Aqffa

) | Wae i
REYSE & 1200 729 1056 1097 . 1199
fgaraz Bfdar

5. |gagtssr

) |BHiemgr et forest| 270 7 250 1 Nil Nil

() | =St It I 3,50,000/- | 7,650/~ | 3,50,000/- |  2,025/- Nil Nil

6. |fmed ERcifage

@) | A-ude e
frgedt/dar-
fsedt Reet 38t 263- 4093 2&3- 6399 2&3- 7359
0 S 10,000 N 10000 |, o ons | MMORES s
3 ufgst &t
IGEI RS




o) |Safiea3g
IHAGS MeAd
RN 10 4 22
HHE 48 (SHASS 43 (SHASZ 48 (SHASZ
NDA/MRSAFPI WaF) W) WaF)
o -
fgargede fmdsret
() |enfgE3g
IHAGS WeAI &
s J= m0t 03 04
25 (FfHsg 25 (AHASS 25 CILEEE
NDA/MBAFPI WaHT)
oo - WIHI) WIHI)
fgargere fruget
7. | AHdE foarHs
@) | wens' & firmret 40 15 40 30 7
() | IIHTSM =
40 94 40 12 18
> UA™e W9 Wg I9erd w3 9999 fHHG (PGRKAM):-
1. IHA":- e w9 Irarg w3 F9E9 fims (it dfrgan) & Farect IfeHs Wae,

1860 € 3103 25.10.18 § x gAfedt = IfdAcg i3 famr 7, A @ G20 &% Sgmars S
SE HEgd! W3 AL-gHdId ©f AgS3 &8 e 2o f3wg age, Urs W, god s /ans
WEH[SHAS ST JrIIUdIsT {9 U9 96 W3 Irard UTT 596 emft Agese o8 9397 ot

USTE II5" W3 AT HEE &8 fost HaresT e GUUer agaT 3

2. feas, s w3 S8

a. UL IH.: IS 2 deg fiig @ o 98 I8 -2 STarg fAgrE vie< § 3

M

C.

ST Agd 38NE, faaarat w3 Ygr<t 3R fonmar|
b. fHHS : s I € 99 w9 K9 339 Yy©'s 39|
iE

(amwémmwm@ﬁ-mamwmwm
JI&
(™) Iod Tl g3 WUREHS ©vgT grdld WaT3T &8 7urg agaT|

(8) IHHIrI UTT 996 Eif Herea=t 8 439° O USTE I9o" W3 ATSl ATTES &5 Gt

o . N
Agea< ©f €93 J987|




a2 7 © &8: Tms Wi R 3 enda, fAcar, ufeBs, effes, fsriles Uges w3 Ay

IBUBES It g &% AEUI - At UfgSaerv A fa udmie du, SgAfSar

AHG, AS-grard aY, 8¢ WS, Iwerg M8 wife §9 Aedsl € YAY 9967, AES Highr

UScaoH It ATSTSt 3 yrdiee St RE wue T J1 udmie A TEifid w3 fon

3 g M o fadaT daer gIaT|

B8 AR & EI8: Urs wo-w3 Iaard w3 S9ed s (. Hirg.aH) e 35 fad 5 Jhec

T SIS 7E IS:-

[l

U 7Y I8Usdas|

USHAE M3 geRre AT & AgB3 BE f3ries udceoH © TS § e age)

U9es © ©fed § Qe S8 &= RFP 379 996 & YAs< J
HHS HEhr yBeaaHt €t =33 soe I8 <0 3 20 udy S9%"|
e Agad © fegr 9o SusT 393t 59 mreard! feddl aga|

UBHdC A3

(F) 2u-2H 7Y Yrae? ufgsaern ard Ay &e:-

HAISd €9 PGRKAM UA™s S Agardt 3mara 83Uzt S ufgsaeriv @ figrs o3t it

IBAT W3 I ©F HU'I 34T

W
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PGRKAM Wtiis I3 fsd Yrae 887 A 33 I6:

Yrae

HSTH

YRae  fsdles
ydcaaH

(www.pgrkam.com)

grarg fegmar € ATe’ € AYB3 B8 3 udceraH f3wrg Si3T famir
HIEIHs, Iod fiase € WisGs ele sH 59 93 Ia1 UBSSIH © HY
W3 ACIISIIH § ITArd mEUl AT T AYS3I YT 96T I
WAg . Udes < Aaas "dldas § < Android W3 i0S TR
ydeegnt '3 B B BrEi di3T famir I

CC = 795 2022-2023

Uges '3 IfAeas &ad! 83 <ot 4,39,212

farest

Uges '3 IfAeas Jrerge 3 o farest 3,087

Uges I9 GUsET JI<E I8 TGRS AReT 249

< farest

Uges '3 W3 a9t i¥/udmic 3ade 484

< et

A= Jeusfes A JBUSHES/AS Aed T Y 6en NEfts 38ies Idl gHerd &8 A3

AT € Ags3 BE UAs € 99 W3 3 Ure T J1 for Yfafanr &3 National
Informatics Centre Services Inc. (NICSI) &I fS8T nrgr Uars © AHD Nedls
Irgdr § Outbound IVR (Interactive Voice response) & A3t Al I 37 17
f€3731 2 stakeholders T U™ 13T 7 AR £ 3 ¥™IE, solution provider, DR
ITM Ltd. ©¥3" SAS Nagar fed AgfUz i3 918 25-Fieg 9% Acg enrgr
UsTe J18 stakeholders 3 UJg A3t AT 3 3, l{ﬁa?f 11.10.2021 3 Hd JI
Yrac < AfEst 35 59 weArg 3

e &3t A% 2022-2023

SISt BFE T (JobSeeker) T IHASHS 3,51,585

fowHST (Employer) € IfACHS 997

&SIl BFE TGN (JobSeeker) TF anfé'g

WUSTS 1,39,043

fswrat (Employer) € Jerfes wu3Hs 0

Yefdie 1,15,316

/
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AES HiEhr

ARG HiFh 8 29-3y UBeegHt 3 Irarg 83U, god feaA w3 fidsst
fegmar & Yigedtt J1 s uBcean €8 Iera fesw, UAs gag fearA
fEusreie we Uare ga (A-urdie wife) enrgr AREret et artfedv &t
Areardl UrAs @ SAeat § HIgh Ja=wE #iet I

IS HZhT uScaant ©F @93 996 © HY 6OF dAT o 3 Udoe” M3
€ o8 T J 3 H € § g9 o8 AEU3 -2 A
yfggaer, uBANC Ut/ IEATS Ars' /&g et gaore (fsHt w3
AIEIN) W3 Iod fuSs &% AE03 Aedal AN fAg Yo sgems 7
A

2g<r &3t A 2022-2023

WUSZ I3 Uret ©F I8 At | 1,436

2BeId T oI5 Afgmr 4,234

g% udg SISJT 6.5 FH
WATHS 2022 3 his wefer o 10
g3 3fa3 Higat €t Iizgs
WITHS 2022 3 Y- GTudr © Hfoat € 2H 59 '3 ool Ans “uefunt
< €3% Hg o3 I A, gE 3 WD 12 ARG ASB3IYILS SI=¢ o' g9
IS BIET I B 7937 €9 3500 3 1000 Srifeeg I 3= Ia|

UBAde AS

ST @3, goT feam w3 findmd fegrar Uvre 2 wdmie fivren §
< SogE, fouaa’ &8 HUId AEUZ 396 W3 &ATa § dadamif =
T 1 Guseg ga= 8 © 39, UAe W wWa IHarg w3 I99g fHAS
e Water g 2022 feu foa uBmdc A® dfenr famr I fom A5 © G
93 feg i o9 I T vt I39 Eif s (feim 39 3 Iy, sgs
WHHM YUz d9er J, 3t UAe € et § fogt dudh &8 Seerg ©
Ha USET g9 T AsEl USMiE B® ©aT 30.06.2023 39 I8 7,324
fo it B33 it wimi YUz i3t Ire & w3 4,080 Svileeg 98 a2
I&| 3T 7 2022-23 €T I& 4950 f& AT 933 ST WM fadah g
I IS W3 2999 BHeeI 919 I8 I5|
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4. AAESI3 AL femdns

% mﬁw@:(ﬁﬁ@mwméﬁ?mw&mm

1) dare €9 dge 22 gy 583 we Imarg 83ust gaa feam w3 fidsd § wuee
13T famr J1

2) fid AEs 3 S97[Ard A9 ©f TOASI B8 &< A ©f I3 II&'|

3) 99T HSST & -y fegar eorgr S AR AgS3t/AGH/ fivsat
/Il I3 HIIEIHS JI6 B8 Bdls fegal © Ace e @ Hel use, fiffumr,
Ind! fearr, S w3 I97 § BEI Ko fHage

L) SATS § SR ST W3 AR-ITard © Hiewr ©F 8% I3 B8 §37fI3 9% I3
dfugea w3 ya3 e Agss’ i & wifi wifc & Ags3| B & du-3u ySiuat
Yiftmre i fa siaotA AL, 382 w3 Iftmr ATt wie &% AEU3 T9r 395 &g @
A3 I3t A Il

5) Imarg €3U3t gad fearm W3 fAgse fegar 28 udAde U &are 7 39 I8, 7 &
HSgTiId $HTS § SO YUI S96 T <M N YETe 9 99 I8

6) &l T I8 II& T § Hoidl © 8- WA wg T, w3 We A uA. 09es 3
TIH I

7) SEa . g Wt o aSdmarg’ w3 ¥ fefon HArmer 2 fefewrgeh §
2GS IEIH YT'S I3

8) dIMI ATI3 T YydHe I9, fefewa AAg<’ 39 Afos udofe w3 frer
WEHES Udes 3 YA S35

< FHEAIM : (W UE IHHEIM § U3H I96 BE g4 918 FEH)

1) AIRHE € we / 2gndrd $ATst € A Iest 39 B8 Ag_YE ©F Agas|

2) GEUd €M BITS'T HESTM HAT WEAT ST § gagHE SagT, g <5t gEst
Il

3) fourd &= w3 waHs GHicea’ § We Iaug € UHan d98 I

L) dfez-19 & B © g9 & IFHSIT § 5 3 I WS fegar AR o9 TRve e
& 58 I HIS WEHS B8 fgar I

< A (G° Hiewt S YUt s8 g9 918 aeH)

1) I9 TATT" &8 AST-HAST JI9d IHHISMIT § TI dda B8 SFN3 I=TiEmi &
WA =8 7 9t I

2) ufgst, fegrar & Mt U @ Fgs, ffge o 98 39 fears Getiar o Huga 7,
yg Stetd gl € aays o8 B9 fafowiis udo siued it 3 w3 fegar &g w3
WESES Udes 3 IMAcIs Sgnarg dres’ B8 Jadt wimmiv fenrs =8 A=
83d '8 HUIS J96" Hd &9 37 JI
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3) StEdd. w3 Witwg s, dse 3 Ew, Aga9 AT YIu w3 Wast §
gfemrgsle g8t w3 97 figed! 55 €9 wWeRd™ W3 AT @ 3931 It ¢ fiusd
TT B8 3 AAE 98T IJt J|

L) " € 99 WI 39 Udu S99 AYS3 T BU, WHEMA 9% @3 g Ay
JousEs/ 25 Hied &% Aeg AEUS S5 famrm, fAms 11-10-2021 3 S g a9 &3
HI

5) fegrar & dfdar w3 firgsmet grde gy 3" I fam 3faz Sfleesr § ydiee w3
AIA I ST T Afgar HITEM gl AT It I

(i) HE 3t wans 29fie Judest fEndifele:
UAre Agerg 28 s S8 el It wigHg afi Judest findifoge Aaed 66,
WH.ENA. 5919 K5 AEfu3z i3 UM 31 #rer & goe 2015 © ufod 923 3 s
Hg 99 f&3t it ferer G2n g S ge Jei Sres SFa § §.2818. (wfers
SfET1 widZHT) BEE w3 HorET it $TB /g IR wEHMT It Ifmrasie Reret
fSg dfime S fiderd S J1 Ercifege a3 ffd A 75 S § fiismst 2 &t
AHIE I (I3 A'S 25 SIS TTHS S5 Are Is))|

(i) HOI" FJEAI3 Y wans Sefimm Judest fEndifee:
Urrs Agsd 28 fen EAdife@e & Aever Aaeg 77, WREWH. &30 9 it ot
J1 A B HrEuial vy H3St AAEr € eaféar 581 @ onwais Il #REr © §9F Uary
T g€ J2 3rws’ § IHes Iftmr waal/fere s9eg & vt It aftmrase
Aere &g Aerdl afiiis S6 fidstd S J) #rer § 3 Al 96 safomr § fidsrd S
@ f3nrg i3 famir J1 (T8 78 48 BIfaw § Al disT Aer J))

(i) UAmg @ ¥rAes' e fAusme w3 Juerg aveg (Fl-urse):
feg raest § Wy 15 fiagtd degt It It g5 w3 wigg Afsy =5 £ g9t
A faeel Yers s9a WuE gad § feans 396 38 Yfas w3 37 fus sge I
g5t &9 7iHg It g8 Ji-vt < fidsd {3 At 3 vi3 657 © g6 § )3 J9a
g3mfas J9 Bt fume i3t AiEt 31 @' § =09 Imara ver 568t w3 drest §
IHed! ¥y Tor €5 wiHg It g8 §fa3 o3 e 31 A-urdie © o< dy iz wis
837, g 3963796 fed Agrfuz =iz A fggr I farer 3t 09-09-2021 & ST Ueg
It famr I w3 fom Fu S GrrSt T SN 8 fagne fegmr, Uarg 28 3T 7 fagr I
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(iv) ASET HaEd wiHie I€ Hal wans Iafam Judedt findifage:

oHl HAET, AIEY HIE9 wils O Hel wonz <effim Judedt fndifoge gndt
wils 31 for Hrer T G9n Jftmrase S5 8 Tud wd Yiftnr 9 awfis It 270
Srieesr § yFt A finderdt 2 31 fow Qu & @t © o B foare fesmar, UArs
28 di3T 7 fgor I 7 fa A 2023-24 &9 Yehis I < e I

fegar gwrar Bare 9 Saerg Afew & As T EiE HoeT-

yfgsT A9r . AT Aer ggrer | Uaerer | @i der | Aserder
Iaarg o
i IHarg & L Imarg IHarg JHarg IHarg IHerg
AT ’ Ao oy i ul ner Ao
Afowior | 21.082017 | 20022018 | 12.11.2018 | 13.022019 | 06.09.2019 | 24.09.2020 | 09.09.2021
i 3 3 3 3 3 3 3
1 31082017 | 08.032018 | 22112018 | 22.02.2019 | 30.092019 | 30.092019 | 17.092001
IJaarg
Aot <t 10 58 109 87 121 145 105
fore3t
I B :
e P2 30,263 78,361 75,375 1,94,657 148201 | 225115
<t fare3t
ge
gfeney | 3823 5,204 18,672 41,878 1,17,380 91,360 2,16,147
farest

< H3J'/ OHe : (HAET € u3fan § wer@e wEt ga a1 FuN).
g &I
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(€) ATR © a3frmr, ISifedh @ HuEs' w3 3973 YuraH w3 Ree @ Hefgan
€ T yuaE °f HYY Areardl] fene a8 dt fegar @ Aoss v €fes 3

st IEEiRig:] &St as IEEi Rk
&: o R Gl S 2020-21 2021-22 2022-23
1 ECIRS] SHieeet § IfrAeg i3 I}
swwws (e (giewa || geam | amem | eman
o | B forest U9Ts wEHd)| U9Ts WEH'a) [ USes WEHS)
IFHCHS
2 yBmie Ifress USade € forest| &
T
P 4,01,507 5,83,291 1,34,212
JIs BE ,
3 | Hes fegmar (8) A/ &:
Ira3H HIS /SSH/ e g w3
Aree &g HH ARG 3081 3159 8846
ICERICI JImg T g3t
HIIEIHS ) SAImI
YaIgH gt TGSIH/ 1237 198 241
ST W3 (8) A= ITErg
rageE e | Ay 3005 359 885
e Ji @) fenaSa=
NI 21815 6615 34577

() fegmar @ agrt w3 Yera &g AU 996 B8 e vofa3 2w 8 w3
SISt g57@E
1) WaSES UIcs www.pgrkam.com '3 &dl T I8 96 Tfew T IfASHS w3

S A e ufos' 3 AF 7 I Nows SfReEs I e Qo' § IO W3

JITRIg A3 Yers d90|

2) =t I IASHS (oBEe W3 WesEs) I fegar § gaare/vE-gaare
SHTS 8§79 U3T & J
3) 833 3 gmie ufast i3t Irdl wiH FEASTT & 572 Gviiee g ©F 33 wiaAg IEATKT
&3t 7 gt I
L) WS, w3 I 396 AREE ed 2dHes Hitmr yTs 396 © 38 § yus
AT B W1 ARG § fore gage
5) SAES € AIAI St 28 gami § fimis 1&g Jue I8, Afdar JoeH Hg 995
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6) StErE g fefenwgsl/Sadt € I8 Fgs Tfonf § Swg/Genar B dadh @

o<Io3H IFST 3 g dIlE w6 uBmle dur T s I9er I St ed § 6
<3 frafgn R 999 B8t 1 uBmie Jdu »3 Tt 99 16 &2 fafgn &9 93 & 2
U Jut T Hdlererg o fgT famr )

5 o391 @ vy SovTI ® iy YTIHs HUTS (KPP):

WEBIT-3 WEH'T (SH)

6. H'® 2022-23 T Fgafew wiige dfon @ faued & yarst:

| —= w

S 2 W3 35 g |

= | } (30-09-2022 39) |
159 73 l 33 199

7. wif3ar (grae, 298, e, wou's wrfe):

WEBI-1 M3 2 WSHT (SEY)



" Annexwre-A

Annual Administrative Report

For the Year: 2022-23

Department of Employment Generation, Skill
Development & Training,

Govt. of Punjab



1. BACKGR D

The Department of Employment Generation & Training has been created by
carving out Department of Employment from Department of Labour and Employment in the
year 2007. It was renamed Department of Employment Generation, Skill Development and
Training in the year 2019. Hence, Punjab Skill Development Mission (PSDM) was brought
under the wings of the Department. The main objectives of the new Department are to
develop a new vision, new strategy and new policy frame-work for employment generation,
to suggest measures, to establish synergy of the plans and programs of various departments
working for employment generation, to provide vocational training, to study the actual
requirements of the market, to assess available skills according to the needs of market and to
take effective steps to fill the gaps by way of imparﬁng training so as to make our youth more
skilled, competent, employable and competitive not only in the domestic but also in the

global market.

Punjab Ghar Ghar Rozgar & Karobar Mission (PGRKAM) has been mandated to
be a One-Stop platform for overseeing work of District Bureau of Employment and
Enterprises (DBEE)’s for placement of youth in Government/ Private sector and counselling

regarding self employment.

The Punjab Skill Development Mission, brought under the umbrella of this
department in July 2019, is implementing a number of schemes aimed at developing the
skills of individuals, especially the youth with the goal of providing better employment

opportunities as per the latest scenario of employment market.



2. ORGANIZATIONAL SETUP OF THE DEPARTMENT:

(a) Structure at the secretariat level, Directorate and district level, block level, sub-

division level with designations and important functionaries)

Minister-in-charge

Secretary

Director-1

Additional

Director/Joint

Director —(1)
Head Office Field Office
DD ESDT(4) ¢ 1

DBEEs-22 SPECIAL OFFICE OF
o B0 (8) EMPLOYMENT
SUPDT GRADE-1 (1) GENERATION, SKILL
¢ ¢ DEVELOPMENT AND
ACFA (1) TRAINING (PERSON WITH
DD ESDT (6) PATIALA, DBEE REST OF 16 DISTRICTS DISABILITY), LDH

SUPDT GRADE?2 (2) AMRITSAR,

Senior Assistant (13)

JALANDHAR,BATHINDA,
LUDHIANA, SAS NAGAR

Stastical Assistant (1)

Y

Sr. Scale Stenographer (1)

Jr. Scale Stenographer (1)

DD- 1 EACH

Stenographer (4)

Jr. Assistant/Clerk (17)

EGSDTO-2 EACH
(except for Ludhiana
which have 3)

Clerk (Legal) 2

SENIOR ASST 3 EACH

Clerk (A/Cs) 3

STAT ASST 1 EACH

PROOF READER-1

J.S.S GRAPHER 1
EACH

CLERK (A/Cs) 1

Jr. ASST/CLERK 8
EACH

DEGSDTO 1 EACH

\
DEGSDTO -(1)

EGSDTO 1 EACH

SR.ASST (1)

SUPDT GRADE2-1
EACH

JR.ASST/CLERK(2)

SR. ASST-1 EACH

CLERK (A/Cs)- EACH

Jr. ASST/CLERK-7
EACH (Except Mansa
which has 6
Jr.asst/clerk)

STENO- 1 EACH
(except Faridkot,

Ferozepur, Mansa,
Muktsar and Fazilka)

STAT ASST-1 EACH
(except for Fdk+Fzr,
Mansa+Barnala, and
Mks+Fazilka) Rest will
have'1 each

DBESDT- District
Bureau of Employment
Generation, Skill
Development and
Training

DEGSDTO- District
Employment
Generation, Skill
Development and
Training Officer

EGSDTO- Employment
Generation, Skill
Development and
Training officer

Note- The residual Group D posts currently filled shall be subsumed in the Headquarter & the
offices of the districts where the employees are presently posted & working
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a)

(b) The changes during the year in organizational structure and staff strength be
mentioned and analyzed with respect to their effect on efficiency.

> D.B.E.E. (District Bureau of Employment & Enterprises):

(b)

(©)

i)

No changes in this financial year 2022-23.

3. VISION. MISSION & GOALS

Vision (Long Term Transformational Objectives):-

To provide employment facilitation and counselling to each and every student/

candidate/unemployed youth and to create data bank of skilled/unskilled Punjabi youth so

that facilitation can be provided in a target oriented manner.

Mission (Achievable Tasks):-

« Registration of job-seekers for employment assistance manually and on Punjab Ghar Ghar

Rozgar & Karobar Mission Portal and National Career Service (NCS) portal.

« Facilitating registered candidates in getting employment in various sectors.

 Vocational Guidance and Career Counselling Programs for registered candidates to make

them employable.

e Imparting Short Term Skill Training to eligible unemployed youth in the National Skill

Qualifications Framework (NSQF) approved courses

employment.-

and facilitation into gainful

Goals (Specific, Measurable, Attainable, Relevant, Time Based (as contained in the

department's 4 year SAP/AAP):-

Short Term (One Year 2022-23)

Targets for Registration of youth: 400 (Monthly) for all districts.

Targets for the Placement Camps to be arranged: 02 (Monthly) for all districts.

Target for counseling of youth: 950 (Monthly) for all districts.

Targets for Career Talks to be delivered in various institutes: 24 (Monthly) for all districts.

Targets for Placements of candidates to be achieved by each district is as follows:-

No. of candidates to be placed in Placement camps/Job Fairs/any other placement activities.

District Name Monthly Targets Yearly Targets

Ludhiana 1200 14400
SAS Nagar 1200 14400
Jalandhar 1200 14400
Amritsar 1200 14400
Patiala 700 8400
Bathinda 700 8400
Hoshiarpur 700 8400

Remaining other 15 districts

400 (each District)

4800 (each District)




iii.

D

2)

3)

4)

5)

d)

Long term (two to four year)

The long term goal to be pursued by the department are:

To suggest measures to derive synergy of the plans and programs of various departments
working directly or indirectly for employment generation and skill training.

Bringing out critical gaps in various services sectors and facilitate addressing these gaps
as per the requirement of the national and international market.

To develop and promote an eco-system amongst all stakeholders which is conducive to
employment generation.

To promote public-private partnership models (Including Corporate Social Responsibility
(CSR)) to encourage private sector initiatives in the field of Employment Generation
through skill training.

To take such actions, incidental, ancillary or conducive to the attainment of the objects
stated above or any other similar object, as per requirement prescribed by Central

Government or State Government or any other organization.

A summary of existing policies, future policy reforms & specific plans to achieve
long-term goals:

Purpose:

As per notification dated 04-09-2017, it was decided to establish and operationalize DBEE
in all the 22 Districts of the State. These DBEEs are now fully established and operational.
The District Bureau of Employment and Enterprises (DBEE) have been established to
serve as one stop platform for providing interface between the job seekers and employers
through digital platform and coordinate and monitor implementation of schemes. DBEEs
have professionals like Deputy CEOs, Placement Officers and Career Counsellors which
have been recruited by the Department to run the DBEEs in a more efficient and

professional manner.

Content:

The functions of DBEE are as follows:-

One Stop Platform
To provide one stop platform for facilitating employment including self employment,

enterprise and entrepreneurship development at the district level.

Coordinate and Monitor Implementation of Schemes

To coordinate with all the departments for successful implementation of relevant Central
and State Government schemes and regularly monitor the same.

Interface between the Job Seekers and Employers

To provide regular interface between the Job seekers and Employers through Digital

Platform as well as conventional channels.
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iv.

vi.

vii.

viii.

ix.

Services to the Employers

To provide a variety of services to the employers through digital platform as well as in
person. It will include understanding the requirements, registering the same, arranging
placement drive, as per the requirement of the employers. To ensure compliance of

requirements of Persons with Disabilities Act in the district.
Services to the Jobseekers

To provide a variety of services to the job seekers through digital platform as well as in
person. It will include understanding the aspiration of the job seeker, registering his or
her name, provide counselling, provide assistance in the placement of the job seeker and

provide post placement support.
Services for Self-Employment and Entrepreneurship

To support youth in seeking self-employment and other entrepreneurial ventures by
providing assistance under various central and state schemes, providing professional

guidance and mentoring, linkages with banks and other necessary support.
Coordinate with Educational Institutions

To coordinate and partner with various educational institutions in the district to provide

necessary support to youth for employment and entrepreneurship.
Coordinate with Skill Training Agencies

To coordinate and partner with skill training agencies in the district for providing skill

training to the registered youth.
Advertisement platform for jobs/ vacancies

To act as a digital platform wherein all jobs/vacancies of the Govt. Departments/

Organisations (contractual/outsourcing/regular) shall be publicized.
Any other related function

To coordinate, facilitate and effectively discharge any other function, which may be

entrusted to the bureau by any department or organization of the state or central

government.




e Deliverables:-

i Visit ‘
Candidates visit DBEEs for the purpose of registration, renewal of their registration

cards, guidance and counselling.

Visit
April 2022 — March 2023 Number of Candidates
141883

ii. Registration
DBEE have been entrusted with responsibility of registering interested applicants as well

as employers.

Registration

April 2022 — March 2023 Jobseekers - 439212
Employers - 3087
(As per PGRKAM portal)

jii. Skill Development

Various training providers have been empanelled by District Program Management Unit
(DPMU's) of Punjab Skill Development Mission (PSDM) with the support of DBEE's
who  have helped in the mobilization of the students/ applicants in the districts to
provide coaching/training for jobs in government and private sector including training in

soft skills, communication skills.

Skill Courses
Year Identified candidates No. of candidates trained Placed
April 2022 to
54823 27345 6866
March 2023

iv. Self-Employment

DBEE provides self employment/entrepreneurial avenues to the unemployed/ unskilled

youth of Punjab.
Self Employment
. Year No. of camps organized No. of Loans sanctioned
April 2022 to March 2023 885 95961




(e)

Comparative targets/Performances of the current year and last two years.

Ssin Programme/ 2" Previous 2020-21 Previous 2021-22 Current 2022-23
; Project Year (F.Y) Year (F.Y) Year (F.Y)
Target Performance | Target Performance | Target Performance
1 2 3 4 5 6 7 8
Is Registration of
job- seekers 5,61,202 2,22,077 4,539,212
J 6.07.000 (As per 33.600 (As per = (As per
S PGRKAM : PGRKAM PGRKAM
Portal ) Portal ) Portal)
% | Fements 3,43,000 | 4,001,507 | 10,00,000 | 5,83,291 - 1,34,212
3. Vocational Guidance
a. Career talks in
Schools/colleges
and through Mass
Counselling 4,640 3,081 2640 3159 2640 8846
Programme- - '
B. Career
Conferences/ 22 1237 == 198 - 241
exhibitions.
c.
(S:elf i 264 3005 336 359 336 885
amps.
4| Individual
, 13860 21815 6000 6615 6000 34577
Guidance.
4 |EML
a. Collection of EMI
Returns under
Compulsory
Notification of Er 8851 i 9200 %5 7644
Vacancies Act
1959.
b. Record checking
of Act 1200 729 1056 1097 -- 1199
Establishments.
3 Unemployment Allowance
a. No. of : .
cantidates. 270 7 250 1 Nil Nil
b. Amount ) !
s, 3,50,000/- 7,650/- 3,50,000/- 2,025/- Nil Nil
6. Training Institutes
a. ~Pre recruitment
/ training of
candidates for Trained- 4093 Trained- 6399 Trained- 7359
Military/ Para- Tyne Placed- 6 LE0ag Placed- 22 e Placed- 503
Military services
through C-PYTE.
b. Pre-Recruitment
training of 10 27 22
students for joining 48 (commissioned 48 (commissioned 48 (Commissioned
Army as Officer) Officer) Officer)
commissioned




officers through
NDA by
MRSAFPI

Pre-Recruitment
training of
students for joining 03 04 04

Army as 25 (commissioned 25 (commissioned 25 (Commissioned

commissioned Officer) Officer) Officer)
officers through

NDA by
MBAFPI

Capacity Building

Training of Officers 40 15 40 30 - &

Training of 40 94 40 12 - 18
employees

» Punjab Ghar Ghar Rozgar and Karobar Mission (PGRKAM):

1. Introduction:- Punjab Ghar Ghar Rozgar and Karobar Mission (PGRKAM) was

registered as a Society on 25.10.2018 under Societies Registration Act, 1860 with the
objective of creating necessary framework to facilitate wage and self-employment for the
unemployed people of the state of Punjab, improving employability through skill training/
skill up-gradation and identifying areas having potential for employment generation and to

harness that potential with government intervention.

2. Vision, Mission & Goals

a) Vision: PGRKAM to become a single point within the government to formulate and steer

various employment generation initiatives of the government of Punjab. The mission will
bring necessary synergy, oversight and effective coofdination in the implementation of
various employment generation schemes across the department.

b) Mission: To provide job to every household in the state of Punjab.

¢) Goals: |

1) To create necessary framework to facilitate wage and self employment for the unemployed
youth of the state of Punjab.

(i1) To improve employability through skill training/skill up-gradation.

(i) To identify areas having potential for employment generation and to harness that

potential with government intervention.

Short Term: To disseminate information regarding various Government initiatives related to
employment like Placement Camps, Counselling Sessions, Self-Employment Camps, Loan
Melas, Job Melas etc. and also to provide update regarding Government & Private Job
vacancies through social media platforms of Facebook, Instagram, YouTube and Twitter as
well as through Digital Portal & Job Helpline. Placement cell will keep collecting jobs from
tricity and beyond.



Long Term: Following 5 projects are to be implemented by PGRKAM:-
I.  Punjab Job Helpline.

I.  Widening the scope of digital platform for facilitation of employment services

including placements. New RFP is proposed to be floated for increasing the scope of

the portal.

II.  Utilizing social media platforms for maximum outreach.

IV.  Collection of information on regular recruitment in Punjab Govt. Department

V.  Placement Cell.

d. Brief Note on various Schemes/Projects/Initiatives.

The following projects are being run under PGRKAM:

Project

Status

Digital Platform

(www.pgrkam.com)

The digital platform for facilitating services of the Employment department has
been developed and the modules for job seekers, employers, placement drives,
vocational guidance, skill training's are live. The main objective of the platform
is to act as a common ground for jobseekers and employers and to facilitate
stakeholders with employment related services. Mobile application of

PGRKAM Portal has also been made live for public on both Android and iOS

platforms.
Achievements on portal FY 2022-2023

No. of Job Seekers Registered on 439,212
Portal
No. of Employers Registered on Portal 3,087
No. of Counselling Sessions made 249
available through portal
No. of Job Melas/ Placement Drives 484
organized on portal

Job Helpline

Job helpline/call center proactively reach out to every household to facilitate
employment related services through mobile telephony. The process involves
throwing outbound IVR calls (Interactive voice response) to entire mobile
subscriber base through National Informatics Centre Services Inc. (NICSI),
New Delhi to identify the stakeholders of the department. Thereafter, the
identified stakeholders are reached out and are facilitated through 25-seater Call
Centre at SAS Nagar set up by private solution provider DR ITM Ltd., which
has started operations with effect from 11.10.2021.

Achievements of Job Helpline FY 2022-2023
Job seeker Registrations 3,51,585
Employer Registrations 997

Job seeker Updations 1,39,043
Employer Updations 0
Query 1,15,316




Q)

Social Media

Platforms

Department of Employment Generation, Skill Development & Training has its
social media presence on platforms namely Facebook, Instagram, Twitter,
Linkdin & YouTube and disseminates activities of Employment department,
Punjab Skill Development Mission, Punjab Ghar Ghar Rozgar & Karobar
Mission, District Bureaus of Employment & Enterprises and Armed Forces
Preparatory Institutes: Mai Bhago Armed Forces Preparatory Institutes for
Girls, Maharaja Ranjit Singh Armed Forces Preparatory Institutes, Centre for
Training & Employment of Punjab Youth (C-PYTE) etc.

The main objective of utilizing social media platforms is to reach and connect
with the youth to make them aware about the various government initiatives
related to employment, disseminate information related to placement
camps/counselling sessions/jobs notifications (private & government) ete, skill
training programs and also to conduct Live Career Talks/Interactive Sessions

with the experts from different industries.

Achievement of Project FY 2022-2023
Total No. of Post uploaded 1,436

Total No. of followers 4,234

Total Reach Aprox 6.5 lacs
Expert Talk Under Mission“Khwaaishan di | 10

Udan” since August 2022 .

Live sessions on Face book of experts from different industries were started
under the Mission “Khwaaishan di Udan” from August 2022. So far 12 such
sessions has been successfully conducted. Approx. 3500 to 4000 candidates

participates in each such talks.

Placement Cell

In order to revamp the placement system in the Department of Employment
Generation, Skill Development and Training and to tap Pan India companies so
that the jobseekers may be offered varied and better job opportunities with
better career prospects, a Placement Cell has been set up at PGRKAM in June
2022. The objective of establishing a centralized placement cell at PGRKAM is
to provide jobs to the youth of Punjab by identifying and contacting private
sector companies operating pan India with special focus on the companies
located in Chandigarh, Panchkula & Mohali and collecting vacancies for
fulfilling their manpower requirements from the youth of Punjab. A total of
7,324 private sector vacancies have been sourced by the placement cell till
30.06.2023 and 4,080 candidates have been placed. In the financial year 2022-
23 a total of 4950 private sector vacancies have been collected and 2999

candidates have been placed.
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4. ORGANISATIONAL SWOT ANALYSIS

% Strength: (Steps taken by organization to leverage its strengths)

i

22 District Bureau of Employment Generation Skill Development and Training have a pan
Punjab presence and the same have been upgraded.

Consolidation and recruitment of new staff to serve the unemployed youth as one-stop centre
regarding employment and employment related counselling.

Seating of line department's staff like Fisheries, Education, Dairy development, Banks and
other for guiding the unemployed youth regarding facilities/schemes/trainings/loans provided
by their departments.

Provision of computers, free internet facilities like WIFI to encourage youth to search for
new jobs and self-employment avenues. They are also assisted in filling up forms related to
various competitive exams like SSC, Railways, Defence services etc.

Placement camps are being organized by the Department of Employment Generation, and
Training Punjab, which are providing a great opportunity to the unemployed youth to get
jobs.

Registration of Job-seekers on PGRKAM Portal and NCS Portal.

Providing Vocational Guidance to job-seekers who visit the Bureaus as well as to students of
educational institutions. '
Publication of Career Literature and its dissemination to educational institutions and on

portal.

% Weakness: (steps taken to remove its weaknesses)

a. Lack of survey which can establish the exact count of unemployed youth correctly.

b. Skilling the youth according to the ever-changing demands of the industry is a big challenge.

c. Employers offer less salary to fresh, unskilled candidates.

d. COVID-19 has changed the dynamics of the job market and every stakeholder including the

Department is still adapting to changed environment.

<+ Opportunity: (Steps taken to leverage new opportunities)

(A) Policy changes are being planned to overcome the weaknesses in consultation with other

stakeholders.

(B) Previously, due to the traditional approach of the department, links with the industries operating

e districts was predominantly manufacturing sector but with the establishment of DBEE's

Department has adopted a proactive approach and has started contacting service industries

bringing in vacancies for unemployed youth registered with the department and the online

portal.

(C) In addition to opening DBEEs and PGRKAM, the Government is running 3 institutes for

training of young men and women for entry into the Armed Forces and Para Military Forces as

officers and Jawans.
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(D) To facilitate and to reach out to every household of Punjab, A job helpline/25 seater call centre
was set up at SAS Nagar which started operations with effect from 11.10.2021.
(E) Department initiated coaching and training project under which candidates are being provided

coaching for private and government jobs.

i MAI BHAGO ARMED FORCES PREPARATORY INSTITUTE (MBAFPI) :- Mai
Bhago Armed Forces Preparatory Institute for girls has been established by the Government of
Punjab in Sector 66, S.A.S Nagar. The Institute commenced training with effect from first week of
July 2015. Its aim is to train selected young girls from Punjab for commission into the Armed Forces
through the OTA (Officer Training Academy) Chennai and equivalent Naval/Air Force Academies.

The Institute has the capacity to train 75 girls at any one time (25 girls inducted each year).

ii MAHARAJA RANJIT SINGH ARMED FORCES PREPARATORY INSTITUTE
(MRSAFPI):- It has been established by the Government of Punjab in Sector 77, SAS Nagar
(Mohali). The Hon'ble Chief Minister of Punjab is the Chairman of the Governing Body of the
Institute. The institute aims at training selected youngmen from Punjab for permanent commission in
the Armed Forces through the National De.fense Academy/equivalent service academy. The institute

is designed to train 96 boys at any one time (48 boys inducted each year).

iii CENTRE FOR TRAINING & EMPLOYMENT OF PUNJAB YOUTH (C-PYTE):-

It inspires and encourages the youth to develop their skills by providing training for induction into
Defense forces and Paramilitary forces through its 15 training centres. The major beneficiaries of
this scheme are the rural unemployed youth who are given pre-selection training for joining the
Defence Force, Central Para Military Forces besides imparting technical training to upgrade their
skills and to inspire and encourage the youth to upgrade their skills in different trades for making
them more employable and to motivate the youth to join the national main stream. A new camp of
C-Pyte is being established in Asal Uttar at Taran Tarn. Its foundation stone was laid on 9-9-2021

the construction is being carried out by Public Works Department.

iv. SARDAR BAHADUR AMIN CHAND SONI ARMED FORCES PREPARATORY
INSTITUTE: A 4th institue, Sardar Bahadur Amin Chand Soni Armed Forces Preparatory Institute
is under construction. It will train 270 candidates per year and for appearing in examination for entry
into Armed Forces. The construction of this camp is being done by Public Works Department,

Punjab which is expected to be completed in the year 2023-24.
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Year wise information regarding Job Fairs.

Rozgar | 1st Mega 2nd Mega | 3rd Mega | 4th Mega | 5th Mega | 6th Mega | 7th Mega
Mela Job Fair Job Fair Job Fair Job Fair Job Fair Job Fair Job Fair
20.02.201 12.11.2018 | 13.02.2019 .09.2 24.09.202 .09.
Time 21.08.2017 0 8 ] 02.20 06.09.2019 09.2020 | 09.09.2021
Pesifior] to to to to to to to
08.03.2018 | 22.11.2018 | 22.02.2019 | 30.09.2019 | 30.09.2019 | 17.09.2021
31-08-2017
No. of
Rozgar 10 58 109 87 121 145 105
Mela
icip- 14,247
ng’:tlec(’ip 30,263 78,361 75375 | 194,657 | 148201 | 225,115
3.823
Selected 5,204 18,672 41,878 1,17,380 91,360 2,16,147

< Threats ( Steps taken to mitigate threats to organization):

Not Applicable
a) Provide a summary of the outcomes from surveys, benchmarks for action and other
assessment metrics for schemes and programmes of the organization. Include data
pertinent to the operations of the organization.
Sr. Objective Action Success Indicator | Unit Actual Actual Actual Value
No Value for Value for for
FY 2020-21 | FY 2021-22 FY 2022-23
Registration | To register No. of Nos. 5,61,202 2,22.077 4,39,212
of job- candidates candidates (As per (as per (as per
seekers registered PGRKAM pgrkam.com PGRKAM
Portal) portal) Portal)
2 Placements | To place Number of Nos.
registered placements 4,01,507 5,83,291 1534.212
candidates
3 Vocational Department a)  Career Nos.
Guidance provides talks in
guidance, Schools/colleges
counselling and and through 3081 3159 8846
awareness Mass
through its Counselling
various Programme-
vocational b) Career
guidance Conferences/ 1237 198 241
programmes exhibitions.
organized in c) Self
Schools/colleges | Employment 3005 359 885
/ Institutes Camps.
d) Individual
guidance. 21815 6615 34577
pa

(b) Describe how data driven decision making and policy formulation has been used to

improve processes and programs in your organization.

1) Registration of job-seekers on online portal www.pgrkam.com and to provide them
counselling and employment assistance in addition to the manual registration already
being done in the DBEE.

2) Through increased registration (online and offline) the department has come to know

about skilled/ un-skilled youth.
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3)

4)

5)

6)

The above helped in counseling which is now being given according to the need of
candidate (subject-specific) instead of generalized counseling which was previously given.
Targeting the youth to achieve the goal of providing vocational education through PSDM
and other technical institutions.

Taking into consideration the leaning of youth towards Government jobs through coaching
programme.

DBEE has organized placement camps to apprise the student/job seckers with the latest
trends of jobs in the market/industry. A monthly target of 4 placement camps for each of
the 6 big districts and 2 placement camps for each of the 16 remaining small districts has

been given to DBEE's.

Key Performance Parameters (KPP) of Key Personnel of the Department.

As per Annexure-3 (Attached)

Progress of disposal of pending Audit Paras during the year:-

Initially Pending Received Disposed Pending till 30-9-2022
| 2 3 4
159 %3 33 199

Appendices (Charts, Tables, Graphs, Annexures etc.)-

As per Annexure-1 and Annexure-2 (Attached)
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Annexure-3/

St.er.8re. fofe@ (@.atnrel) M fist 01-04-2022 3 31-03-2023

DBEE Review (K.P.l) Period 01-04-2022 to 31-03-2023

st
& WEEH (Items) HF (Total)
(S.No.)

1 SHEST T Gfﬂ'ﬂgﬂﬁ (Registration of candidates) 386567
IS EEIGIES Iz o3 Grleea €t farest 34577
ngreret No. of candidates guided

: (Individual
Guidance)

A TR, | '3 9@ ImEr & et 8816
YIeefed 3THE | (No. of lectures delivered)

3 (Career ?@%E@%@?Fﬁm 315916

Talks/Motivational | (No. of candidates participated)
Lectures)

WIS 13 N udmie dur < 2148
ySdaie dy fare3t (No. of placement camps

L (Placement organized)
camps) Uygmic ©f farest 134212

(No. of placements)
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1. fugag
Urrg Afds faesuie s ARfedt § &difeans &89 12/7/14-5 13t -
1/80 T 02-09-201L It It fifepr W3 Geuifa figsrer fegmar, Uag ©
wilts FEfUZ 3T fmr 7 w3 g IFerg 83U, gad feaw w3 fruge fesmy,

e © 83fedms &, 9/332019- e wet & /1530612/1 TH3 24-07-2019 ot

Ude god feadm s § SHare @343, gad feaA w3 fidgre fegar, dae ©
s e famr J|

Urre Al f3eswie T §2n Uae © &rT e’ § Svarg 8¢ god fAugtd St

J1 U3 w3 Ao dreat § I fusE S w8t feny ufagser sfi3mit rgmif

I5| UAg 9H €9 993 AdM gad A witite fHEME fenadh/ieea §

Uy &g It o feer@e © a1 g&3T 3fanwr I, faBfs A 5 @8 Had @8

Ue Ieudt & dagd, @Hiiced’ § o8 AFe’ 3 oM S96T, a2 AgS ©f

[CEAEr Sgo" W3 GHITT S © wd T3 Ifgs ©mif aHfmel & wigfen g%, »a =t

ASE W3& A3 &7 fgar J)




2. feswrer AREI3 9dc

Organization Structure

a Governing Council j
State teering Committee (SSC) |

” 4

|

ikl L £
_State Executive Committee (SEC) !
G b i o - i R o d

|

e

Mission Director, PSDM

2. Data Entry e '.

| | _ General Manager ;
. Operators-6 & : . J
B |

. Outsource

i

. v

| Manager-
' (Training 3
Provider)

1 Manger-1
(Finance)

. (Standards
| & Quality
. Assurance)

ot
AR b 55,

S e -

District level, District Program Management Unit (Compromising of 3 Member éaclii BMM, ’BfE I
on & IEC) and BTE (Training & Placement) under Deputy Commissioners.

Status as on 31.03.2023

1. Manager [EC &amp; Mobilization-1 (Vacant)
2. Manger (Training &amp; Development)-2 (Vacant)
3. Manager Finance-1 (Vacant)

4, DGM Finance-1 (Vacant) .

NIRD Central
Technical

Support
Agency

State
Technical
Support
Agency-7
NABCONS
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3. feas, fHas w3 &8

6) fems 32 M B8 sTs@ € §en): UTe god faA fims © feds UrFe <

Xerst B fagd3g werAd O 996 I 37 1 89 wuEl UAT © I6d ITHS Jd AdE

w3 fearg IH-3<t O 996 © ATS &% 867 € ANJES 9 Hal

w) fims UFTEaT dH): 73T §OF UAE € SATe § ot STeE feo &4 -

2y fegar € wss § f6d39 s9% w3 A3 d9a" I W3 T I god ffaH

e § Y I96 feg AR s, ARNWER, oIl w3 yEerdl ITBHS

fonrge I god fearA © 939 feu Soude ARS foRUsHEaEST (FLA.WS) =341

@393 I9& & foq §Sw I

v) 38 &3 7% 2022-23 ©96, UA™ god fearA fils (A3t n.) e 36
it gog treet &g ST IEMT Ae, AR 3f03 AdErdl/yEiRe Sfédt

1. Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY)

DDU-GKY & §or U3 &7e's' § 9639 BF I o 8% & o3 Hifnd 3aug 7 uie

U 35urg 3 GUT Tt SIIMIF YTTS F961 fod 9793 AT © U3 fedm H3ay =t

fod Y B J 7 U3 In-3St § 63793 J96 < dfH J9T! J1 foT S gI%
BEeEda fitie (Mewansyy) T B9 g I - IdE weges © s §
wrtfedr "HaH &1 &3 famr J1 i/ vee &% A9 393 &9 55 fHais 3 29

Wa@sagwgsmeﬁﬁmém/mmmwm

e 8 f3wrg Io| fig A IIET werE ©F Heear Y HI3=YIs Ji

| 83 i B8 - H9g 2025 3F A" I = €9 7745 @ieest & s
w3 5971 ©iieedl & udmic s3I Il

. 3 7F BH- 2025 3 43029 Sieear & fAESE w3 30120 GHiee I &
USAAE II& I




o
B8 A € Sfow € yust sEt Js €3 aer ga Aredt-

o Hge fHugTd ded’ & AHST S8 T S9
o UInEr 89 (PIAs) ©WT WIg di3 J1€ gz <ue AT
o UBHHT '3 firs T3 F96 B8 UMEed o8 fHE & online IFEId WY’ 3
uSAie '3 fimrs Sed3 I90T|
o AV AT 23 A F9% § WG SeTgT B e YUz w3 I I wigfamif
T NS fadrarat
S A% 2022-23 R fAuse YUz, yifes, fouas =13 ae Gleea € <9<

IS WEHT IS:
Target Trained Certified Appointed/Place Percentage%
d
208LL 8119 8005 7698 Q5%

2. Deendayal Antyodya Yojana-National Urban Livelihood Mission (DAY-NULM)-

DAY-NULM, Ministry of Housing and Urban Affairs f s HI3<yde uHe" J 73 feA

T foq component, Employment linked Skill Training and Placement(ESTP) €' X{HZI

Uds gad feamH fHas ©rar 3T 7 99 J1 Urs god faA fHes & /s 2022-

23 B WreT 3fI3 30,000 e T Jhor fHfEnr 7t ver § Sf&ar uaeaan

o &g dI3T 7 f9Tr J1 IrEedt ’igd wiHifesr RS (NULM) ©F G2F 393 ©

ATSt 9397 <9 IS W3 Sgrardl $ TSI S JI eA R g A S w3 e Al ©

Sifgit T Ay for 39 St3 7 AT 9
. 83 AA 88 - 25840 BHiTT g T fste § yar aaa W3 Wi we 70 yItH3
Eritreeat < uBFie 95" I




I 39 sR - (2 3 fHe AY) me, YHes w3 3 UBHS UT's 996 ©
s yus, W,ﬁsgaaé]?m@@ﬂee@?ewﬁaméz

Target Trained Certified Appointed/Placed Percentage%
30000 2L250 28326 16536 65%

3. Hawy e wihils J9 yAdae

) Acg we Wamsn fos WAAEEs feT ASSOCHAM: WnASAH. &

09.02.2023 & WRHEfC3 Tugw wig fEgrcd! W IHIA W2 BImr wRDH) &8
g Feg g WIHIEH AEU3 J96 &8 8 MOU 3 JAS™HY I3 I CoE ©F

HEUS TTHIEMT WEhE, gaergr © neg 8 i3 Jet 3 w3 (i) weHfer

HAIEIT wiSed (i) feea-fdacias »3 fedacfas wHEE! S S €T 2000
eieest § fHugTd 2241 fe@Tel DDUGKY FellH T fouH! wiors St A<t

&g AHY3™ 31.03.2025 3 2T I-

Ongoing Trained Certified Placed

20 340 116 125

ii) HCL fAu® gl w3 Aerfdar AT (HCLTSS) &8 Afguqr- Ume gad feaA

(PSDM) & 2 H'ID, 2023 § AT It YAIOH-CK = BEN HCLTSS &8

Y3 137 fog 128 A3 © JIfe3RUSd JIfE3 &% UH wige U i wiast
FIMF YIIgTH I 1 el 2. {9 sdimig g8 Udk Iol
YIS ST © 391 T6- 6 Hlfenr St 5@/ gH et (Amrgeh) Wi 6 Hals

o fiegafimul §rfieeat § CRT T96 By W3 HCL @ fegafiy €96 INR

10,000/HJte" T THieT YT'6 3T wedr| d9A <o T8 wE, Y3t GHieed SR

I




110,000/~ J1 PSDM g © ASieShr Agst &8 g8 AT ¥8 200 GHieE
(uﬁlﬁmo@)ﬂeera*érgﬁaﬁﬂw@nmloo@vﬂe@?ésoz 3t < 3F 3Er
2f3a1 a9 faor I

iy 9uF Ageg Afds dFS (RCPSDC) © AfJHEl &% Hed We WIABH:-
PSDM & 31.01.2023 & 953, e w3 Jed s AlHE fseaHe SRS &8
freg wie WaHSH (CoE) O FELE BE g MHE3™ 3T 31 Cok & HEET Hed

g, gftmrs @ w3 3 S I I wiR fizg 500 SrfeTt § St & gk B

fipgsdr @29r () I=3-83uT anfsa WiESH FuUITEnS, (i) I9F g3

wudeg, (i) g9 Feges fHamg wudes, (v) ofed fees- AIfefdar w3

NS2SEH, (v) wiFde wudes- ofeg Jiesfdar fasfE3a »3 Jgfdar, ( vi) 3897

WeHegSS WSed (vi) 997 NBfFaagidr meedins| @t DDUGKY HellH

e fouH WoHg Jg<rel Aredi-
Ongoing Trained Certified Placed
210 290 92 L2
4. CSR QE

i) 93 @ AHe B fagus w3 fagu3a 313" (SGMEA)- PSDM W3 T%Ud

AIger WAReES fEgdg 09.02.23 § MSDC, A8TY €8 oH3 T 839 €9 200

§W@hﬂé€8§@ﬂﬂ3€@?’dﬂ aféar Gudeg- AUgSH I3A W3
geg- I3A WIF IrIicH Todim Sagmit KT fAusTer S8 @E MOoU §3 JASHY
3 e Ho|

i) HDFC S f5fires Twrar "ufgedss’ A PSDM w3 HDFC 24 fanfes
fegarg 27.12.2022 & MOU '3 IAS™I 13 I As, fAA € 3f93 3t J9H 300

et § findwd 3t 7Et 31 Mou = 3193 It iZ3 ASH covered Ib: -




a) Fo98 {38t ATfex
b) NISS B SASHMS
¢) UIS U333 g

d) goMa Arecand f3e8ud

e) B fA® HIafear gt

f) fge® Asa AdAfSAS

g) TAUSS T II< IA AIradl
Jree 31-12-23 § ¥3H I famr 3
&3t A5 2022-23 BH fAusE yu3z, ez, fouas Srteest € <9< I8

WOH'd J6:
Target Trained Certified Appointed/Placed
2100 2100 2100 800

i)y wrEERE T g3Ee (fwrEd dun, yshiEen - WmFee. &

2016 &9 YSHHTT, ¥IF, WA &I {9 Uhweidt Sur &g widiAmmemmrer

WA 29 AfmH S AEUST S8 wEeH- Wy W3 WEHMERME TE3He
&5 g f3asr AHYST 3T I WaIH ©F AEUST 7S 2016 RO ISt It A w3

HIMST MOU 2016 3 2021 3 5 AT B& IA3HI o3 I As| §I IS 7S JI&1

2000 &' & 2T T o9, TE39 YAHG, feddfcd Quads, cddcd HIH3,

Jedt Bwg d3mfEa, fEdadas w3 wIg Guads € YIS, SigHoHs W3 Bng
ASHES W3 I AS SIS 2000 GHfieESt § fdEEL gE, MOU § 31-HSY
2022 & 2025 3 3 AS' T fimie B B fgmr I

&t A% 2022-23 B8 fAusd yu3, Yifes, fouas Sritees’ € <98 Io

WEH'I IS:




Target

Trained

Certified

2000

1060

1060

1023

iv) Hfgea Wiz Hfdeer @ wAfonar &8 god frustet- UAe gag fearn fims
w2 Hidea Wiz Hideer & 4 WIAS 2022 § AHYS '3 IASHT I3 w3 Yrde g6

& ggwr3 S fog YRde SH-I = Vi IT 595 € O°F &% AT ¢ 959
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Annual Administrative Report

For the Year: 2022-23

Department of Employment Generation, Skill
Development & Training

(Punjab Skill Development Mission)

W Government of Punjab




Annual Administrative Report

il BACKGROUND:

Punjab Skill Development Mission (PSDM) Society was set up under the
Department of Technical Education & Industrial Training, Punjab as a nodal agency for
implementation of various Central and State Skill Development Schemes vide Govt.
Notification No. 12/7/14- 5TE-1/180 dated 02.09.2014 and thereafter as per the
notification of Department of Employment Generation, Skill Development & Training,
Punjab notification No. 9/332019- 1IT/1530612/1 dated 24-07-2019, PSDM is functioning
under the Department of EmploymentGeneration, Skill Development and Training of the

Government of Punjab.

The objective of the Punjab Skill Development Mission Society is to skill youth of
Punjabfor employability and entrepreneurship. Key initiatives have been taken towards
skill development of urban and rural youth. Though placements of candidates trained
under the various skill development schemes in the state of Punjab is a challenge
because of the low range of salary offered by the employers, relocation of the
candidates, adjustment in the newenvironment and issues related to home sickness, still
every effort is being made to ensure that trainees get jobs that match their aspirations

and aptitude.
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3. VISION, MISSION & GOALS

a) Vision (Long-term Transformational Objectives): Punjab Skill Development
Mission’s vision is to create consistent opportunities for the youth of Punjab to be
able to acquire skills of choice, skills in demand and to support them with the means
of creating sustainable livelihoods.

b) Mission (Achievable Tasks): PSDM is to constantly strive and integrate the
efforts of various departments engaged in skilling the youth of Punjab and bring
necessary scale, synergy, oversight and effective coordination in the implementation
of various skill development schemes and to promote public-private partnership to
encourage private sector initiatives like Corporate Social Responsibility (CSR) in the
field of skill development.

c) Goals (Specific, Measurable, Attainable, Relevant, Time Based): During the
financial year 2022-23, the following skill schemes were implemented by Punjab Skill
Development Mission (PSDM) under which Govt./Private training partners imparted

free skill training to the urban &rural youth of the state of Punjab-

A. Deen Dayal Upadhyaya-Grameen Kaushalya Yojana(DDU-GKY):

DDU-GKY aims to skill rural youth who are poor and provide them with jobs having
regular monthly wages at or above the minimum wages. It is one of the flagship
schemes of the Ministry of Rural Development, Government of India that seeks to
promote rural livelihoods. It is a part of the National Rural Livelihood Mission (NRLM)
- the mission for poverty reduction called Aajeevika. The scheme will benefit more
than 55 million poor rural youth pan India, who are ready to be skilled by providing
them sustainable employment. This scheme derives importance from its potential to
reduce poverty.

o Short-term goal in the State is to commence training of 7745 candidates and
placementof 5971 candidates till March 2025

o Long-term goal is to commence training of 43029 candidates and

placement of 30120candidates till 2025.




Following steps will be carried to achieve the long term goals:

J Increasing the capacity of existing training centres
. Commencement figures to be increased through the PIAs
o Focusing on placement through online job melas, meeting with PIAs to focus

onplacement.

o Concurrent monitoring of trained and placed figures of Ensuring Timely

release of funds.

The details of candidates trained, certified, appointed for the financial year 2022-23

are as follow:

Target Trained Certified Appointed/Placed Percentage%
20844 8119 8005 7698 95%
B. Deendaval Antyodaya Yojana-National Urban Livelihoods Mission (DAY-

NULM): DAY-NULM is one of the important Schemes of the Ministry of Housing and

Urban Affairs. The Department of Local Government gets the target and one of the

components of NULM i.e. ESTP is being administrated by PSDM. PSDM had got a

target of 30,000 candidates under the Scheme for the year 2022-23. The Scheme is

being implemented by the empanelledtraining partners of PSDM. The National Urban

Livelihood Mission (NULM) aims to alleviate poverty and unemployment in urban

areas of India. Its short-term and long-term goals can be summarized as follows:

o Short-term goal is the completion of training of 25840 candidates and

placement of at least 70 percent candidates.

o Long-term goal (for the next 2 to 3 years) is to complete all given targets for

each financial year with respect to training, certification and placement as to provide

maximum employment to the trained candidates.



The details of candidates trained, certified, appointed for the financial year 2022-23

are: _
Target Trained Certified Appointed/Placed | Percentage%
30000 24250 25326 16536 65%

c. Other Projects under SANKALP:

i) Centre of Excellence in Association with ASSOCHAM: PSDM has signed an

MoU on 09.02.2023 with Associated Chambers of Industry & Commerce of India
(ASSOCHAM) to establish a Center of Excellence. The CoE has been established in the
premises of RamgarhiaITI, Phagwara and will train 2000 candidates in the job roles of
(i) Automotive Machining Operator (ii) Fitter-Electrical and Electronic Assembly. The

training will be conducted as per norms of DDUGKY scheme. The MoU is valid till

31.03.2025.
Ongoing Trained Certified Placed
20 340 116 125 |
ii) Association with HCL Training & Staffing Services (HCLTSS):- Punjab Skill

Development Mission (PSDM) signed MoU with HCLTSS for an employmentguarantee
Program-Tech Bee on 2" March, 2023. It is an Early Career Program for 12"class pass
outs with Mathematics/Business Mathematics who wish to pursue career inlIT.

The program comprises of two parts- 6 months Class Room Training (CRT)
and 6months Internship. Candidates will be provided laptop during CRT and a stipend
of INR 10,000/month during internship by HCL. For admission in the course, per
candidate fee is 1,10, 000/-. PSDM is funding the fee of 200 candidates (full fee of
first 100 candidates and 50% fee of next 100 candidates) who get selected from the

meritorious schools of Punjab).

o




iiii)

Centre of Excellence in association with Rubber Sector Skill Council

(RCPSDC) :- PSDM has signed an MoU on 31.01.2023 with Rubber, Chemical and

Petrochemical Skill Development Council to establish a Center of Excellence (CoE).The

CoE has been established on the premises of Metro Tyre, Ludhiana and will train 500

candidates in the job role of (i) Rubber-Product Quality Assurance Supervisor, (ii)

Rubber Calendaring Operator, (iii) Rubber Internal Mixer Operator, (iv) Tyre Fitter-

Servicing and Maintenance, (v) Assistant Operator- Tyre Retreading- Building and

Curing, (vi) Rubber Extruder Operator (vi) Rubber Moulding/Curing Supervisor. The

training will be conducted as per norms of DDUGKYscheme.

D.

i)

Ongoing Trained

Certified

Placed

210 290

92

42

CSR Projects:

Sports Goods Manufacturers and Exporters Excellence (SGMEA): MoU was

signed between PSDM and Jalandhar Sports Association on 09.02.23 to train 200

candidates in the Leather sector in Job roles like Stitching operator- Goods and

Garments, cutting Operator- Sports Goods and Cutter- Goods and Garments in MSDC,

Jalandhar.

ii)

“pARIVARTAN” Scheme by HDFC Bank Ltd.: MoU was signed between PSDM

and HDFC Bank Ltd. on 27.12.2022 under which 300candidates per course are to be

trained. Following are the courses covered under the MOU:

General Duty Assistant

Medical Lab Technician

Business Correspondent.

Junior software developer

Search Engine Marketing Executive

Retail Sales Specialist




g) Hospital Front Desk ExecutiveThe project has ended on 31-12-23.

The details of candidates trained, certified, appointed for the financial year 2022-23

are as follow:

Target Trained Certified Appointed/Placed
2100 2100 2100 800
iii) ICICI Foundation (PIT Campus, Khunimajra): PSDM has entered into a

tripartite MOU with IKG-PTU and ICICI Foundation for the setting up of the ICICI
Academy for Skills in the PIT Campus in Khunimajra, Kharar, SAS Nagar in 2016. The
academy was set up in the year 2016 and the initial MOU was signed for 5 years from
2016 t02021. They have been providing training to around 2000 youth every year in
Selling Skills, Office Administration, Electric Appliance, Tractor Repair, Central Air
Conditioning, Electrical and Home Appliance Repair, Refrigeration and Air
Conditioning and training around 2000 candidates every year. Now, the MOU has
been renewed on 31-March 2022 for a period of 3 years till 2025.

The details of candidates trained, certified, appointed for the financial year 2022-23

are as follow:

Target Trained Certified Appointed/Placed

2000 1060 1060 1023

iv) Skill Training in association with Mahindra & Mahindra:- Punjab Skill
Development Mission and Mahindra & Mahindra signed MoU on 4th August2022 and
launched Project Hunar. The project endeavors to provide skill training to youth with
an objective of creating livelihood opportunities. The project Hunar was implemented
by the training partner M/s Mentor Skills which was identified by Mahindra &
Mahindra andfree of cost state of art training facility in SAS Nagar,Mohali was set up
for all candidates of Punjab. Training has been provided in the following job roles:

° Tractor Operator




Tractor Mechanic

Agriculture Machinery Repair & Maintenance Service Provider

CRM Domestic Non Voice
o Domestic Data Entry Operator

Project duration was one year and the MOU has ended on August 4, 2023.
The details of candidates trained, certified, appointed for the financial year 2022-23

are as follow:

Target Trained Certified Appointed/Placed
NIL 480 480 129
V) IBM-CSR BoX Skills Build Project:- MoU was signed with IBM on 13.01.2022

for five years (12-01-27). The objective of this program is to help the unemployed
youth in short term online training followed by employment to the candidates by the
Implementing Agency. The online training modules of IBM-CSR BoX are free of cost.
The online platform has total 7500+ courses available for online learning like Basic
digital courses data science, web development, Blockchain technology, etc. Courses
are of 1-140 hrs duration.

The details of candidates trained, certified, appointed for the financial year 2022-23

are as follow:

Target Trained Certified Appointed/ Placed
NIL 6386 6386 Not under the Mandate
Vi) Skill Training in association with Swaraj Engine Limited: Punjab Skill

Development Mission had signed MoU with Swaraj Engine Ltd. on 23-03- 2021 for
free of cost training to 400 candidates in 2 years in Mohali district under CSR

programme. The objective is to provide Training in Elderly care taker, Child Care

59]



taker, Domestic Data Entry Operator. Further approval of training of additional 190
was givenon thebasis of their performance.

The details of candidates trained, certified, appointed for the financial year 2022-23

are as follow:

Target Trained Certified Appointed/Placed

400 719 554 441

vii) Microsoft India Pvt. Limited: Punjab Skill Development Mission signed MoU
with Microsoft India on 06-12-2021 for a period of 1 year (05-12-2022) for skill
training of women and PwD in digital literacy and entrepreneurship skills under
diversity skilling program in CSR mode. The program was of 70 hrs with specific
mandate of training and certification of 10,000 women and PwD candidatesofPunjab.
The project has ended on 20-11-22.

The details of candidates trained, certified, appointed for the financial year 2022-23

are as follow:

Target Trained Certified Appointed/ Placed
NIL 7513 7513 Not under the
mandate

viii)  Skilling of youth of Punjab in Artificial Intelligence and Data Science with IIT
Ropar: Punjab Skill Development Mission issued work order on 19-01-2021 to IIT
Ropar for online skilling youth of Punjab in Artificial Intelligence and Data Science with
the aim to provide support to the students who wanted to start their Al-ventures
guided by incubated and research labs of IITs. The broad contours of the project are

explained below:

Study Report - lIT Ropar was to create the study report in 3 months with respect to



below mentioned points-

. Artificial Intelligence or Data Science Market Analysis (Local &Global)
o Artificial Intelligence Market Trends nationally and locally in the state of Punjab.
o Sector wise relevance of Artificial Intelligence and Machine Learning.

Artificial Intelligence or Data Science Curriculum Requirement
. Requirement of Certifications.
o Training Pedagogy.

o Career Assistance.

J Job Employment Opportunities and Market Analysis.

. Self-Employment Start-up Ventures Opportunities and Market Analysis.
o Recommendations on the implementation and execution.

Data Science Aptitude Test (DSAT) — Qualifying Exam- Any candidate havingpassed

12th standard was eligible to appear for this test.

° Timeline was 7 months.

o Total number of candidates qualifying the exam was 1585

Training and Certification-The training and certification of the qualified candidates
was to be conducted by IIT Ropar in Artificial Intelligence and Data Science in the
following modules:

i. L-1 Program -7 Days

L-2 Program - 20 Days

L-3 Program - 60 Days

iv. The Certificate would bear logos of IIT Ropar and Punjab Skill Development
Mission
v. Candidates appeared in L2 and L3 were 750 and 500 respectivelyout of which417

and 286 were selected.




vi. - Timeline of training and certification was 10 months

In view of non-fruitful results; the project was closed w.e.f. 24-04-2023 as per request
of IITRopar.
The details of candidates trained, certified, appointed for the financial year 2022-23

are as follow:

Target Trained Certified Appointed/Placed

NIL 417 286 0

ix) MPACT: PDSM had launched a new initiative ‘Mission Sunheri Shuruwat’ to
provide 10 days softskill training tothe youth of Punjab across 22 districts of Punjab from
01.08.2022 to 12.08.2022. The total duration of the training was of 30 hours, which was
conducted for 3 hours in 10 days each per batch. Under this mission, training on
communication skills, listening skills, soft skills, Personality Development, Team work,
Telephonic Skills, Customer Client Relations, Calls Inbound & Outbound, Sales Skills,
Computer Fundamentals, Time Management were conducted by experienced training
professionals.

The details of candidates trained, certified, appointed for the financial year 2022-23

are as follow:

Target Trained Certified Appointed/Placed

NIL 890 890 Not under the Mandate

A summary of existing policies, future policy reforms and specific plans toachieve
long term goals: -
. Purpose: The objective of the Punjab Skill Development Mission Society is to
increase the skill capacity of the youth of Punjab and to make them employable and

competent entrepreneurs.

. Content: PSDM is implementing various skill schemes through training partners

registered by National Skill Development Corporation (NSDC) and selected by PSDM.



These training partners are imparting skill training in various trades/courses approved

by NSDC.

° Deliverables: After taking/imparting skill training in the course of theirchoice, the

candidates will have the option to go for wage employmentor self-employment.

e) Comparative target/performances of the current year and last two years.

_Isr. No. |Programme  [Current Year (FY) 2022- |Previous year (FY-2021- 2" Previous Year
/Project 2023 2022) (FY- 2020-2021)
Scheme Target [Performance [Target Performance [Target |Performance
DDUGKY 20844 |8119 12665 10706 3292 2836
NULM 30000 [24250 26100 17509 1100 9487
0
SANKALP 3030 878 705 509 0 0
4, ORGANIZATIONAL SWOT ANALYSIS

a. Strength: There is a dedicated manpower provided for each scheme.PSDM has

engaged Central Technical Support Agency (CTSA) and Technical Support Agency

(TSA) for smooth implementation of the various schemes. Timely allocation of targets

is being done andmaximum targets are being achieved. PSDM has a rigorous and well

established system of empanelment of training partners.

b. Weakness: Delay in release of funds by the state, which further delays the

implementation and achievement of targets for different schemes.

c. Opportunity: PSDM is collaborating with various private/Govt. players for

innovative projects. To ensure placements, PSDM is creating more and more

awareness through IEC campaigns. District staff has been instructed to tie up with

various organizations for placement of the candidates trained under various schemes.

d. Threats: Lack of funds.




B

Key Performance Parameters (KPP) of Key Personnel of the Department.
S. | Key K Targets Achievement | Remarks
No | Function PP
ar u
¥ =
g n | o - | N - | N
= & B sl ey
() .
o we el S 2 B b
v o =) el & F sie e
S~ R <Y N N | NN SN NN
T |2 3 4 |5 6 |78 91101 11 12
NIL
Progress of disposal of pending Audit Paras during the years: -
Initially Received Disposed Pending at the end of the
pending year
0 12 0 12

Appendices (Charts, Tables, Graphs, Annexure etc.):- NIL
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Appendix- 'A’

STATEMENT OF IMPLEMENTATION SCHEDULE

Subject: Administrative Report for the year 2022-23.

Time-Frame and manner
of

Gist of decision required Project benefits/results

implementation/reporting

to Cabinet Secretariat

To obtain the approval | Activities of the Department | The report prepared by

regarding annual Employment Generation,
administrative report for Skill Development &
the year 2022-23. Training Department has

been analyzed & reviewed
by the under signed &
approved by honorable

Minister in charge of the

Department.

Date: 28.06. 2024 (Jaspreet
Principal Secretary,
Employment Generation, Skill Development & Training

Department, Punjab.
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Press Note

The Department of Employment Generation, Skill Development and Training was carved
out of Department of Labour and Employment in the year 2007. The main o'bjective of the
department is to provide facilitation through various channels to the jobseekers in order to
make them employable. District Bureau of Employment and Enterprise (DBEEs) have been set
up in each district for providing assistance to youth on issues related to employment through
expert professionals (Deputy CEOs, Placement Officer and Career Counsellors etc.) It has
been set up as a one stop platform wherein information regarding skill enhancement &
upgradation courses, Self-Employment ventures and facilitation for private sector and
Government sector jobs are provided. Punjab Ghar Ghar Rozgar and Karobar Mission
(PGRKAM) has been established as a society for monitoring the work of DBEEs. Punjab Skill
Development Missioh (PSDM) is also functioning under the wings of the Department. Its main
objective is to provide skill training to the youth of Punjab for enhancing employability and
entrepreneurship. Department provides effective vocational guidance and career counselling to
the youth through guidance and counselling programmes in schools/colleges. Job fairs and
Self Employment camps are also organized for placement of unemployed youth besides
disbursing Unemployment Allowance to the eligible unemployed youth. To enhance the ability
of youth to be recruited in military and para military forces, Maharaja Ranjit Singh Armed
Forces Pfeparatory Institute for boys, Mai Bhago Armed Forces Preparatory Institute for girls
and C-Pyte Centre are working to provide training for the youth of Punjab.
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